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( 'vo*-- 5 it TT-fafam (l) 4 rfafarnrfrod srfafcr t; 
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THE GAZETTE OF INDIA: EXTRAORDINARY 


[Part HI—Sec. 4] 


(w) (l wr mftwK ?" 4 ^ 4 3fa *4^0 ^ 4 3*133337 3444* i : 

wi^nfwTt 1 

(n) 3 ? 3RTFf?r,— 

(0 

(ii) 373f3 f^RT^ ^?7H atf4«»>lfl 31 <*>4^1<1 «bl4l4$v| 37? 3T^f^T 37 

(iii) ^2? 3T WT THf^FiT^ OT 7333^^3 4 343<j73 ?33?3 3H37ffM3> 7^2? 37 f^Tmf 3< 

3T3fa, 

(iv) Tif^iOT 37 faprnf arofa 3^ 3* 431 4f 

(v) f3>4? 3PJ 7PI<H 4 7?33* 3T xniPi^fqn 37 f33T$ 3$ 3*3fa 4? t I 

(*0 

(ol) “ 3743T7? w 4 fefr*m 3 4Z3-f3f333 (1) ^ m (79t) afo TO (3) ^ 3T3?3 3*IJ3#?7cI ^37 33 37^ 
34 3l 4 a44$tT i 3k f*w£ 3TRT^T 44 3>4^lti 41 faft33 75 ^ 3T3?3 3F3 7T333 37? Zqi7 37 431 ^ 

t; 

(Z) 44 3F7g3” 7? 3433714 3T «h*tai(l 37? 3% 31 T Tr=ft 74*^Ria ^ (3f3 3f3 31 3c4 3? If37 3? 34333$ 3T 

dt?1 ^?) a?l7 $4333$ 31 3? ^■^4, Hini-fHni, 3Tf sfk 4? aR arf^cf»j{| 31 q^-qi^l 37 

^JptcT: ante f f3R[ Z7T4 3* 74*3f7TcT 3*f T? 4? ifo ^3 4 ^337 T TfcT 31 373? t; 

(H) 44 3433717? ” 4 faPHqq 3 4 33-44333 (1) 4 7gfe (3?) 4 spfrr 3 3 ! 3%d ^37 33 37?f 3433 tt 4 34*4fr 

*; 

(*5) 44 433 M 4 343337? 31 «fi4^i0 ski 1^41 4d*i^M 4* tstr? sri 3n*f73 tjr 433 arfH^d ip f47i3> 3in*fd 
^dH*>«5 Ttf&ri aftr 3qwf*33? 33 ^ w\ # f^riwrf ^ ar#i ^?r T^PiRm i$ q^lT^n 

Tf^TT; 

(^) M yRfyi=h 3^'^ n ^ ^ ^ 'srRf^Tcfi ^T^frR ^rr ^ arfwft arf^T t; 

(*T) W^#l a^WTT^ -q^T ^1 ^T arf^ f; 

(ct) “yi-qiNd fe” ^ INt arfsricT i i 

(2) wzi aftr ^Kf ^ ^ft w$ 3I^t t afk ■qfTRTf^cT t arfafw? "4* t a?«f ^ 
arf^Pm 411 


3, 


3TSTFT-2 

arf ^chiR^f 3frr ^ f- x TT Wf ^r ^rnfernT ? f^jfor, ^MtarT 3ftr w wRz 
srfemrm aftr cftcNtR^ ^t ^t?^ttjt.—( i) arfwft afk ^rnt f^#rfer ^ -4 




(30 ^“3T n —arfwrt 

TO 

(i) I (T?OT3T W330 

W TO 

(ii) T^T II (WT30 

(iii) ^=bel III (^TSjTj^sreO 
y «i^T 

(iv) v&?\ IV Cg?5333337) 

(v) V (■HSN'fc H6iy433T) 

: ^3 f^PTtff ^ 33^33) 3^ fcTQ. 3T?i3S?, 14)41 arf33nft 3?t, ^ll<2ll arfiRTRt, ^41-H 33^^13) 3T H6I 3333) ^ "^3 "4* 
334 3T 34 arRrftcT 333? ^ 33311 3T afR 343333? ^ 4cHHM 37 343337? 35? 33jf3%cf 377 7T^3T t 
(73) 7^“73"—3)l^ld3 7T37337 (3p3?3R) 

(3) 7I^ 44 3 , '---37T3?R3 77?T337 (3^33?33) 

(2) 13 f3?H3Hl 3 f377T? 3T3 4 4?3 3?, 443T73 34w4 3T 3*431<1 ^ 773? 33^7?'3T 333? 37? 713? 7733 

37? 3T385T ^ 373^3 3fecT #t I 




[TO 111—79^4] 
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4. ft fafronff sif«\w froft to Tfr ^ totoi, 5 m tot-tot 

^iMk»i flreta «qWf ^ 3 t#t 3ik ai<4f*m ^ toimvI R, tor ^tt tt*u> “7t" R‘ toRto? froit 3 T crov^f>f ii 

^ H& ^ ^ fay ^ 3 90 M R toRw froft arafa Rrgro to T^rfi | 

5. to* ^T 3 3ifWA 3ftr TOIw/) '*nt Ri^Rm,-—( 1 ) 3TTO, 3*faTO7t ^ T^fa 3 Rl^TO K l faTOfl #j 

aJk^»'4^iR«if ^TW«r^f RT^3nfarottTO9*n^*tm: 

TOJ *Tft TO#TO ^ ^ tR ^ti TOTl# i TTt ch44lR4T ^ Tftfa 'it 37^ Rt^TO 3Tffwtt #t i 

(2) Wm 4 R 4 v4Rki ^ ftTTO, 3 tRtRtTO TO 29 ^ Rwtrtf 4f 77TTOT 5RT TOTTT t^RTqf STJTO 

fiqRwqf #it i 

(3) wfa sTfarott^ *>4^0 ^ for -^t Rttt RRrjfro^RTfromTTfaroft tot wjroarTTTO-'nrfor #tt 

^ fo> to WhR^ tit *w> j ii i 

<4) (i) ftitfm.—- 1 ^ arfrokt ttt *4^iA— 

W Rroa ^ TOfro Tt Rjrtto # front #t iRRttt Rnw fen ft, ^ 

(T9) fo«4 3?fo T rf?T ITT '3T E T s ft #t ^ ^Ifqti Tfo TO Rf# TOfTO tt f^TO fTOTT 
^T TR Ri^Rki TO TO 'nff #T ; 

tfe Pi<jl<Kl 3Tlfwft TO -q? TOTO St TOT t % for RTTO ^ ^rf^rf 3?k iTOF ^ TO WTOT lit 
^7*fa fafa ^ 3T«fa 3FpfcT t sffc f^T TO4 ^ fat* TO TOR f <ft fa$ ^?T ^t ^ WTO ^ 
yclcf’l ^ ^ Trajrfft; 

(u) "Rc^ STfTOT^ TIT ^rsfartt ^ ^ft -^T 4f 3TOt -^F# f^TjfTO 37^J^t -1 «£ 3T^m 3TOt 4 ^T% 1 > 

3nft*TRr^ft 4tqu|| ^TT I 

6 . 3frr ^7^.—f¥WT 3 ^ f 5 ^ l^t TPJf ^ ^TT ^ SlfTORt TQ ^ ^F!, ^ 

4ai<jfc<if 3?Wm ^t TO 17^t*3<t-TO ( 1 ) ^3?^^t^kTOiRTO TTO-TTO'R WWOftcT ^t ^ft I 

7. Ttar TFT m«r,—^ 4’ %T?t oEff^! ^t ^T ^T TTO ^ R^P<W ^ f^TT 7]XI ’j^cTTq ^ Wepf? dlk 

TOf ^ 3T5TO 4‘ farkt ^ 'R ^f®ZT ^ %I^ ft 1 # TOH t W( TOf fwr ^ WT #t #ft : 

"^Wi i 

8 . hR4)^.—( 1 ) TT^F Tft^ f^^T ^tf 3?fwft ^ ^tM^T f^cT 3Tfwft STTI 

^ R 3TafrofTOt ^ %t r^wiRd Itot tt#ft i 

( 2 ) 44 ^r M f#r l 4f f^rft ^ 'R’sftTO ##t ^ ^t atraf^ ^ f^ ^tIM^t m #tt 1 ^ I^t^t 

3Tf«T^Ttt OT W TO ^ 3T^fTO feft 37^fq ^ f^ fcjkllRd iTOT in TT#TT I 

(3) (^) 

arfwtt to w to R 3Tafte-1rot ^ f^Txr 1 totR?t fror m tt#tt; 

Rt^T arfq^Rt To #T TO 3 3prfe frot 3T^R ^ %( f TO l Rd iTOT m TT#T I 

(4) trot srfR^Kt^r ^4 ^k 1 ^ft’nM^r ^lorfR to 3RTTTOn-nr^=fM^rr^ft ^rfr^# h mr 
^rf#TO Rt^T 3Hfrt ^fft TO R* 3TTOTTOTO *TT, 3T^T RRn TOT fTOR fTOTfer TO TfTOn I 

9. Tjfecb<u(. ( i) ^ a#rrot ■m TOfrot Rsn R ^ bRti Rrgfro Mrontt totoR srfTOnft ^ 

TOfrot 4 3mt totto^ R‘ -^f to Bt i i 

(2) TO MRqlaTT 3T^f^ #H R»l««h 3TcPfcT T Tft^t^T ^ft feTkiK ^t TORf 4t f, ^ ^t, Rf^T SjfTOnft ^t TO 

t % TOTR*TRT, 3?fTORt ^TT TOfTOt TOd TO TO ^ %CT TO^tT TOf t — 

(■^») Ri^cki 3TfTOTOt ^ =h4^l0 ^t ^T? R**3TO5t TO? TO ^t TJTOT ^ TOT^ TO^ TOT ^ TOTO^TOTO 

FtTT^t; 

(79) frort TOtrot ^ft to R ^ft to|f ‘^ n R ^ ^ i ^^ 4 ‘^ M R7^ , *79"4'#mtTOTO?TO 

TO yrqiqfrici TO fTOT TO7TT fTOTR TO 'y)Hd 13TT *n I 
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THE GAZETTE OF INDI A :_EX E'-vT 

10 . vvmftrr. -( 1 ) (t) Ttf 3 #ttrI t e ey ; 

3TTTf ^Qil T U«h^ TT TT rTPT T 3?^ 3TTTPT TT 'fXfRsI'd T WeT V£q'Y KE T E •. ;, V 

(isT) ^Til Tl 3TTfF,— 

(i) ^ srfTTrft tt ch^ul 

(ii) 3 VfTTTVt TT T 4 TTVt ^ tM^TT TV t, RT to, 

3T0f$TcT BOR 1 

(T) TT-WTTT ( 1 ) ^ VsFS’ (V3) T TT TT TFT T, TT$ 3TTTTM V 

am^ vtret f^rfr ittttT frrv tt Or t Ive 
( 2 ) ^T-fsrfm ( 1 ) F %VTT m ^ TfdTTrl FIT fR TT fTVfi SiRry-iO ■: 

<*l4c||tf1 3RJSTTcT t FT RffTcT t, fTRTT 3lW Tf ^ 3EpR'Td T FIT F 31W T-: ' W 

TP^TT 3^T 3TfTTTVt FT t4t<1 £RT cFFTTT Tf Ti^ VJFT Rvft 3 T^RRTchT T;"yY' 
f>Vll , dT fT 3<rl VRiTF TTf^TlR 'WItiv i?) T<cli ll I 

Mwr $ tfttr^ fcnr, TmrfFFT It# -iimivr t • • ••■*■• 

4l«n Fir FF Rtci’qi FT F#? '3Tt <*>K y i FFT30 *£q*ii 'FTVl' F>1 FT? 1? fT TFI F '3'VVT 1FVE'. •■ v'; iv 

ff vtt fr Tf^R Fifar# "grrr tR* 34t^t mRn v# tv f^FT fm t i 

11. 3ltof^T 3^tr ^Tf^fH.—( 1 ) fr# 3Ttem F| TRTO T 7 j-.i- :f . TF 

3T«T^ ( FF-farRm (3) T 3T#T Ffefl f^TT Eifat'd #0 TT fa ■ -.'•;-r 1 

RfO T F^FTFFT Or F ^ fa 30 FF R# FF T F7FF|, FRT Tf fa RFrY VI, rp‘-1; f.^:- 

■HchMI : 

TG^ ^ ^ftv f37 ofT^ 3lf^TFfft TT f^f 'R-f^fTR qrJ dfMl i ~ 1 H i'. = :p 

R apr ^ TR #f TO 3^G ^TlTf RTR tGfferrf VfTT : i < F TT V ^: ■ n - 

TTfl 4 #T RIR RT fap# F4^RT ^TT 4f to F %T F TRgEq VTO 4Vf IPCi^T 04 Ti ; -F] r 

TT^ TR 3ftT vft cFTf 3#TTfTft TT ^Nlft 3T^ £RT TTR'd fe'4 VT '1 ?7 V ''rfy; 

FfO ?nte "4 m m ^ % 31 * 2 ^ ^ ^ ^ti th frrferi 4 -r -.-^ v 

#T RR ^t 3Rfq ^ 4tcR ^ Wf^R TTF I 

(2) pTFT ^ t % 3T^ ^RT RTfcf 3TT<VT -WRC: “IF ■• ■ H 7 M 

T^TtfOcf FRTT Rfc 37^7^T ^RT ^ 3TT^T RTfof Rff %RT t I 

(3 ) 37*2T$t TT^7 ^rfefrm ^T W T^RT ^1 ^ ^ 'TV V. 3T■= ' ' v- ! 

TTrft % ^ STfRTRt T TRt 4 MWT ( ] ) T 3TWI R TTfdT'd TP' I 

(4) fRTR TfM?T TTRR-RRR TV TcOt 3#TTRt Ti T r.; >r,-i 

3TTTt R-T-mR^I chRH I 

vwtroiT. rr Wrr ^ Trm ^ tErr, srfMrm tt t4rre - 

(1) RF fFTTt 3TfacfffoT TV fRTf^frT Tf TFeft TRRsI TT TRfvf'^: •: 

34tof% Tt 3T^ ^ TRT t; 

(ii) Tff fror TTVte TV T trot TRTSV RRT ^ tRh TFE K<t Vi -TV '; , ; v- .:v'i 

TTT RTR Tt 3ffrR VTTVfe Tt ^TTRt^tT #n I 

3TSTRI-3 

^Mdi, ulnfd 3vtr tRvtR ; r; v-r- v-v; 

12 . ^t^ fT 3vfRHv§r.—fe, TRitoRr, rert 3#7nvi ti TMViV • : v.rv f'-fy^ 
tR tft R wrr sfR 2vvR’ ^vvt rfttr) mfaz #4) 4 ^ ^rt rrt-w: r yg vv-i ; 

13. T.—(1 ) RT-MTTT (3), RT-MfR ( 4 ) 3TE <5T-f . • 

R, Rt ^RT VRR-VTTT TV TTVt F VVTT, Rh41 TTcT FT Rf. TT, Y-fv Vj.; Vl : • ‘Tfi 

VJRt 3lk frvvt TTsTV ^ RlcR wf ^ TTR 4f ^1T RTt VFR.f S 

(2) TWT VJRt OF 3RRMf TV RTf^efrfTT 3TtV 37^c!-i FT T r -V '; 
y#TTTRT TT TRTTfVTl' T R«T TfVT#!T Tt TRTt I 


; i ’ART III- . Sl:C. 4 ] 

:>; f-i^TT 'RfTTRI T 1 
Y; 0T? TF' R-ETT; 


Ti ysrfR f^ftT 

: v . •-: Tlf 'EfTRlTT 

"^'fr •• n YY-i Yff TRcTT T?t TR 
•tfT; ■ :T -Vv'iT 41VH TRiT Tft 

F Tv'" •; :-'TfT TT ”d‘fT\T FT^ft 
rlR'H Y M- VVTF VVfVFct Tf FTR 

v '■• VC RRrfTfrf FPTf : 
TF TV .••■ VT Tt - 3 Fg TTR! TV 
.Hi H'; '.-v' tt tt vmfr^ti TV 

: : Yf vFil 3 #VTTVtTtTFT 
; r ' r -r> ‘ R tTVff 3 Tf^TTfVt Tt 

7 -': vVi'Vl: TT TV fTT TTT Ft : 
H VTr'T ;. ,j[ Tif RF RTRT TIKT 
Ti: : '.y" TstOtT T 1 Tl'fTT TV 

V-iT --r -TTO TT TOrvt TT 

^pyy rrfr Tin tt TTfenrr 

YVY'Y TFfT 3 TR 31 ^ TT 

'Ey- .fiit.TJ TV fTRm TF 
' •'-, : jHj TTcTT "f, 


: . i ■ ;; 'y:' -^tr Tf WITT TV 

ii tt ; 'v' : Rn4’4’vi m\ RiTfrOvr 
■ ,; : v y y ' v "-y y,ty{ t rw rft 

:V*Y' J V ■’.■• FhT m TFTft-FtVT, 






[m in—'4] 
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(3 ) (71) fftft 775T 71 <3dHHH ft fftft 7F77 STffelft 71 Tfeft 7ft ^1 7T 75TST 7T TOft ^ ft 37ft 

fT^fftl ftt riKl <si ft feft ft *117 TOT ft ftft; 

(T3T) TOT 777 7TO? 7T kdHMH ft TO1T7 ft7T 3fe ft ft 71 aiffe ftfe Slfelft 7T Tfeft t 777ft 
Wife ^(TT ^felf 775T 7T #TO ft 777ft V^tcidl ft feft ft 377ft TOT71 7ft TOfe; 

(7) TOT ft 7T 3lffe ftfe 3TffeKt 7T Tfeft ftft feft TOTTST 7T fed ft fel ftt 7FTT7 3T7fft fel t, 
77Tffel, feft 77FT 7T #TO ft 377ft ^fedl ft feft ft 3T^WfTcT fe I 

(4) im\ Slfferft 7ft TJTOT ft feft fe 3lf77Tlft 7T felfe 7ft 7FFTC ^5cTT ft ffe TTTTO, 3TTffer TTTft 
fTOFT, J+cblO 77F1, li ffeft ft 77 ft. TO“2/17/79-3TTT5R7WT, Fife 29 3rfel, 1980 Tit fe TO 3lfeF fen 77T 1? TOT 
Tfftnffe 57ftffe fen^n ft to cikIo ftt "fe 7ft ftFi ft ft, in y=M< tott 7ft tt nftft 1% *rftl FTTfeki fe srfftTnft ftk/zn 

fealTTH! 77 fe FcTTferlld Tift fqsjHM *ll<ai 3Tfft77fl7t ft TftTTJ FkTT: 

fej *K75K? 77 ft. 11-3/90 3TR3TTCft, FTfe 22 7777, 1991 ft TTr^TTeT ^ 77Tfftl7T7 feft 77F* 71 ftd7Kf7 ft 
ftfeftfef 7T TfeM 7ft TO1 ^W1 37ft 7*7 77T7 fe felt I 

(5) feft fe ft fttft fe arfeife 7i TfeM 7ft toi ferm feft ttst tt fen ft' 37ft 777 ft wi 

37ftl 3TI®rf3F fe> ft ft^ft ft 7T7 H^HI ft fftftt: 

fe 7ft 3rffelft 71 Tlftfe fe 7t 3fefe 7T7R7 71 3TTT%1 Wt ^ 7#i Tdf ^ t, W TO 377fe ftft 
3T«rfft7f ^ 7*7 7FFR TOWT fefe cfftt Fife 7=ft 7^ TO 77 fen t ftft 37fel7f £KT 7171 3fe ^ ^TOT ft fel 3TKfel 
77ft ^ Riy. Tlf^RT ■3T7ft 7ft felT ^ftft I 

14. fttfel.—77l Tfeftrf ft77 ^ fftfe 71 7ft TOftft 7k 7T^ Tfelft 7T Tfelft feft 77 7T 77^1 ft felfft 7ft 
3Tf77TR 7 fe7 ^ TO ft TOT fe TiftlT; 

7T5 #7 ft TfeTfe 71 TTTlkftf 7ft feflft 3ftftfft77 7ft 717 29 ^ fe^ftf ft TO?ft7 7T7TR TO TTF 7 7^ feftf ^ 

3157171 ft ^ft I 

15. 7r7T*fe.---7ft| 3lfeTft 71 TTOlft ftt feft 77^1 71 ftlTWT ft T7TTOR 7T ft fel feft ^TOl 
^ ’TFT 7F F7 771R WHIMH ft feft ftf 777 TcTTTcftl 77 TOt fel I 

3TS7T7-4 

3TOTO, 3T5TO77 aftt 37fe 

16. Ifeft 3lfeRftft 3ftr «h4x<l(I 7ft ft7T 77 ferTTT.—7?ft7> 3Tfk7>lft 71 TTfeft 5°f77fel 3Tf77Tlft 71 Tvfeft 
fel fe fe ^ felTOl 7* fel, 771 7F ftftt TOUT ft afft ftft TIPI 77 fe 7ft ife Tlftfe ft fe Tlfe # ftft ®lfe 7T 
oTffeft ^ TO 777-777 7T ftfel fe Tllft fefe 3ftfelfftll, 3lkt^T 71 fefeT ^ 3lfe 7F TO77 feel ft I 

17. feft STfefe ^ Tvcfe.—3T?fe 3lfeTft ftft TkW 751 felR Tfel ftft fe Tfelf Tfe ift fe ^ Tlfe 
fe 7T7F7 7>lft 77 777^777 7ft felffel 77ft 7ft 777 7ft fe$TT ft 3777771 ftf frfe 3ftfe fe Tffe 717TT7TT, Wife 3^7 
FTO7 771 feel 7ft 77ITOT, Tfel 7771, TOlfef fel fefegf 77 771TO fe fe ftfe 7TO1 fe ftft 3F7 f777 ftt fe ift 

71R7K ft ftftfe ftf, ftt ft I 

18. ffe77 3ftr 3nfeff 77 W7 TTTft 7ST fer?7—Tefe feTTTlft 71 Tlftfe T7 Mwft 77 717R TTlft 7ft 
*} Id ft TO Tfel fe ftt ftft fefe 71 «7fekl' 7ft TO TO7-TO7 717ft fe 31lfel' fe ffeft 77 TO17, 3157ldH fe 37^ Tlftll 
ftt fe fe fe felTft 3lfelfftn, 3lkt517 71 fftwi ■ft 3lfe 7F 7TO77 fell ft I 

19. feftfer 7TO; Tfe ftt 7T«T7T.—Tefe fe^fe 7T Tfelft fe ft Tlfe fe TOft fefef 7ft 7177 TTO 
fefem 7717 fen 771 fefe TTjftl 7ft feft TTTTlTft 7ft TOST 71 315m TO ft 71 ft TOFT ft feft TTO7 7 ft 71 fe ft 
75ft7Tf^ 7ft 77TH 7ft Tfe TO fe % Tftf ■^Tlfe 71 3Tftfel71 feTTTOT TO Tlfftl feft 31Tfe ft 315TO17 ft 7 ft 71 feft 

3lffelft TO TOft Tlfeftfe feF7 ft Mfe TO ft fel Tfe 77 3^fe 7 fel ft fe 3T^feI 2 ft TTTfTfTffe ftfel TO1 

TkTT I 

20. fe) ft fftft fe ftfer 7>T% fe 7T«7FT —Trfe 3lf777ft 71 Tlftfe fe ft felTTlft fe fTWjfe fe Tfel 
F7T 7F fe ft fef 7ft ftfeT Tift 77 3lf77TO 7717 Tfel fe TO75R ft 3lf74)lRft, fe ft ftftfe’ fe 77feFT3lf ft 7ft 
feTTFlT fe '577FR ft TTlfeTFl 771 TTTTTfefe Tfe I 

21. fe, feft TOfe ^ fekTO—(1) fe 3ftfelft 71 Tfeft, 7TO TTfTTUft ft 5ft ft^ft ft ffe fftft 
TOT7R77 7T fftftt 3F7 31lftfe 57TRT7 ft ftlTO 717777 ft 31771 fe 77 TO ft 7T 7177: 71 fe<77 71 TFT 7ft' fe I 
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[Part III— Sec. 4] 


(2) f^ srfFFnft ft F)4fk 1, wr FTfFFFft Ft ^ iftjit ^ ftFT ft ^ fd4sd f> Rtftf, 

tfe4l y-HK u l, FT FTff 3FF FT*FF 4 FT P<fc41 FRF 4 3Tf*T^TF FT Fitf FF t^P0F^ FT Ft 3TF4 FTF 4 FT P«ti41 

UHMUm FT fFTflt STTFfFFT FT F^ 'UT4*lfa*fV FT Fft$ 3T^T FT 1JFFT 4t FFtF 'tf^FFT 4f FiF$ 4 

3TTFt t 3FTF FTF Tt FT 3TFTF FT Fftf 3RT FTF it yFilftlfl F$t’ «K<I^'1I I 

(3) Ffff 3Tf^F7Rt FT cb4^ld ft?4t WHFitF 'HIHiil FH Fft$ F^F FT 4lfe4) FT Fit^I R^lf^i F# FTiFT FT ^ 
3nfFF>rft Fft ^4 arg^ft ^ faFT feft TOFftF win jit ftt y+wd Fit f4ft ft T^f fkhvii i 

(4) Fftf arf^Rt ft F)4fi 0, TrejF FTfFF>Tit Ft g4 F^jit 4t Ifft, Fft£ gKi<*> ft Fft^ w "gftF <hh 4! ftrcrFn ff 
< r)<a<* t FT Fiff, y^iRici F^tTTT FT ^<i^ii : 

FTg Fft ^TTT yKK u l FT srfFFTF FT VI<M^H 4t gpfa: UlfeRFFi, FWIcFFT, 3*llPl<t>, ‘^HftTFi, FTCFTfFFT, ^tf$TFr FT 
tiWlfrch cTOT Fit t 4» ftTR FTt 3T^^TT FFf #ft I 

22. 3Tf^f TTft FT cfrijxJ l fl Pt4t4H ^ FTFT Ft Fi H W T FT F Tfrgnftgi »K*IU ^ 3RFF 4f FTF FFT FfFT.—FT? 
3TfFFTRt FT <*>4^l0 14)41 FTFlt ftTFTFFFTF, fFFftR FT FTIFfoTF FT^ FF ^TTRTFT Ft FT S^dRl 1 *) Tf^TF FTfFFFit Fit ST^FtF Ft Ifft, 
TFtFTR, FTFFT FT FFT FFt* Fi^FT : 

Fig Fft Fftf srfFFrRt ft FntFrit ^41 4^0 Ft Ifft Fitf FTFTtFTFr ft ^ y^Ri ft I4i4i 'HiRIr^^ ftcttcfF)’, ^fft ft 

Ff^% ^TF7, FTf^FT FT FIMl f ^ T Fi F^ffT FF F?tf F>t 4 FFIFiFI F^F FkM if Fftf ^TFFTF F^t FfFT t ^ 3TFh 

FFFT t : 

Fig FF 3iffc fFT F? *t,4 F>'(4 f 4 F^t FT^FT FT <i4 FKF F?t F>iFT FlF Ff^TF FTfFFFit SKI <i4 ^FT FR^ FF 1 f 4?T f^TFT 


FTTT I 


W&fam—v* fFfFFF ^ FFtFF FT IcTR,— 

(1) FT^FT 3rfFFTRt FT Fi^Fld FfF TFFi ^F FF FT^ WF fFi# WTTT FT FFTFTT FT FtFT 3TfFFFFT FT FTRtVTF 
3TfFFFFT TFF FF FT FFF 4f cTFT ^3TT i FTT Rf^ ^FT; 

^ TFt4f Fit^ 3TfFFFit FT Fi4f!( 1 IHF1FFT FFFT t RlPlFH FF FF 'HF^TT FTTRFT; 

(3) F^i 3rfFF>Kt FT F)4 fk 1 Ft ^ F^ff Ft IFFT, 3TF4 FFtF FFf^ff Ft fi"4?F ^ fiTFTF Pf> 4] FF FT iFFtt 37^ 
FTFFt, Ft FFRt 3TMFFF, 1956 (1956FF 1) FT drtWF 3T^F tFFTt 3EF Mf ^ 3?4tF T^T^FT ^t4 Fit 3T4^TT 
t FT Fftf FT»FFT FFtFF ^ fFFtt WFFTt TffFTfZt ^ TfF^tFFFT, ylnfd FT FFFF F FTF Fft #TT : 
Fig Fit^ 3rfFFFit FT f4F!(1 F«F»k 1 STfFtFFF, 1912 ( 1912 FF 2) FT FrFFF F^tT fFFTt 3FF MF Ft 

STFtF fFFft TfgF FTt 4)fT f ^1 FT U$F> l fl 3TfFtFFF, 1860 ( 1860 FF 21 ) FT FFTRF 

F^tT FTtf cTc^FTFtF IMF ^ 3TFtF ^t^TFT, 4^11 fdFi FT ' t Jcf Fft^TTf^t ^ TfFT^tFFFT; *3^FFF FT FFFF 4f 

FTF Ft TT^FT; 


(4) FT^ STfFFFit FT FFfFTTt fFT^t #FT fdFFF FT tFT^t FT^ FZ^ ^ TT^ FTfFFFit Fft ^ IFFT ^ 
IFtR FF I4»41 FF4 ^ PdO, Fiti FttF +4t«hK F^t FF7TT I 

23. Fttf 3TfFFFTt FT FF^FTit f^RT 3TgRfrT ^ FTfe ^ 3T^RF ?T F^f #TT FT ciMR^Pd 1FRF F# F^FT.— 
( 1 ) FTfi STfFFFit FT Fi4FK>R^TF FlfFFFTt Fft 3Tg*# FTFT fFJR IFFT 3 Tf 4 FnfeT ^ 3T^qfiF?T ^fFT, F ^t FtFTTt FT ^4^1 
Fit FW F IfF) Fft f4lF>l4 Pet)41 fFrfFTcF^^TFFTFt ^ lFv4t ^fFF fFrfF>c#F FFTFFF Fft IFF fFFT ^gs^FF F^t FlFT I 

(2) F3TfFFTTit FT 4i'4FI'<t, Ft ^t ^ fFFT FT STFFt ^t ^ 3TfFF» ^F^ FT 3TgqfiFF T5FT t l^t STgFfFT^T FT 
3TfFFT ^FR Ftt 3TFfF ^ teT^ tFTTTt 4 tR 3?tT Fft FTF FTT^ FTT ?F^R F?t iftFT 3?fT FF ^4 3Tg?TR3FTcFFT FFTFf FTT FTFt #TT 
Ft F&TF FTfFFFit STf^dpHci FTT TT^FT : 

Fig F^TF srfFFTlit Fft ^^FFF F?" FFTFTF ^t FTFT i % 3TfFFFft FT Fi4Fld ST^FfiFF F^ T?FT FT 3TfFF7 7FRT 4^ft 
mRRfRi^T ^ 3TFtF FT Ft Pl4^ u l it FT?1 Ft ^4t ^gH^Fft FT 3TfFF> FFi4 Fft HI4i FR FFidl FFT Pd4?l ^FT fFT 44t 
3TgqfiFfF FT 3TfFF> ^F>4 F^t t4tdil4 SKI ftfFFfFF ^l 4 fl I 

24. ^ 3igMp6Fd.—Ftf STfFFFit 3^1 F>4 fk 1 ^4 FTFT ftTR ftFT 3 Tf 4 ^<sqi<nq ^ TTFFT 3TgFftFF FFt 

#m— - • 


(1 ) Fftf WT 3TfFFTRt/7TTM FF FFTTt 3Tfwit Fft F?TT F, ^FtF FFFF7 FT FfTFFFFT; 
(2) 3FF F?n F\ ?TK'?T 3tfFWI/fe FF FFTlt 3TfFFFfI I 
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25. 'SqfTT 3&T R$R <4fai< RTT% Trftlto—(1) RT R>44l(l Rfa RfTRTT ^ fa4t RF*R Rft 

WTT RT tqfau RT 37pm RFt’ RfaTT RT ^fa faRR R>FfcT fa4t 3RR *Rfal R?t 4fa ^ fa4t Ftefr RT R^fa snfaro fa*ft 

rt «b4^i0 r 4 ^4^i0 4 <shck *4faK rf¥ «t>Vii i 

(2) r 4$ 3lffepFTfr RT <*>4Rlfl ,— 

(*) R$RR444RT44RT4fRTRR4,RT 

W r4r RRifwfd, fast r^rtrt^ RraT-fan rt wwz 4 rcrstr: rt str^tf.- rtr zfT ^ti 1 

tM«Jich^«i.—F*T 4 RRfaT 4%R R#R RR Rift 3T«fFfa Rft R^F RffrftR 3TfqfaH, 1961 (1961 RR 28) 4* R+T^fafl 

f I 

26. TSTRT,4rT $cqilq4 R<2*|vlf|.—Rftf3#TRR4RTR?4 rt 4fa4tRSRT4RZTR7,4RT,TffcnjfcTRTfa4t *ftW* 
Rft RRJ Rft ^RFsft Rift r4rt : 

^ w Wh^H 4 Rft Rft$ TO fa4t 3ifa<t>ifl TIT «h*tai(l Rft 3TR4 falft fafa Rft 44t 4fd 4 faRRft RF T 5 ^ RR RfaRT 4 
^Hiq^dch fafHVH RR^ 4 TTfcT^^T RR4 RT# faT RR# RF# I 

W^toriT —^ WTO 4 RRfaT # %R fa# 4**1T # ^ZTRT, 4RT RT 'yffl^Pd RT fa# RRR # RTg# RR-RR R7R Ri# RT 
fash 4 * <*>41 RR R^J^RT# RTR^TT ^l^ J ll I 

27 . 3tnr %% xrr ^nr ^4 rt ftrf% rt farf«R.— 

( 1) atfRRRTt RT Rr4^!<1 3mt 6iifalMd STRcTT 4,— 

(i) 3m R7J? # fa# w # RT fa# RTRR RT fa# TTT^FR RT fa# 3T#RTR ##*# RT RRfa# 
RT R^ ^fal, ozrf^fqf RTT WT, Rt4, RRRf RT RTRT RTK RF IhmIHcI FT RT R f! ^Ri "4 RgRRFR 
RRdt t, tRRlt RRN RT^RRT ^ 3Tqh 3T^R R^ 3RRRT T^ m RT 3TO ^R ^ iRRTt R^R r4 RRR 
^ RT RRR RTT 3T^RTcT RFf R^RT; 

(ii) fRRT fRRt fdfR ^ fRRft FRR7, 7tR[ RT RfcT^fd RiT R^R RT fRRR feTO RTR RR^ Rfl FRT 4 RT 

^ u l 1E JcR R^ ’’JR RRRT; 

(iii) 4’ RFT ^4 ^ fcTR RiR RWT RRRT; 

(iv) ^ fRRt WRT R?t 3TRRt fRRt ^RdT 4 RR RRR ^RT RT fRfRRR-RR, RTRJRt RRR RT R^f 3RR 
yRl^Rl ^ RTR RT fRRTR 4 TTRFR7 ^ RTR oqfeKi^m oqq^K RRRT; 3TtT 

(v) fRTRt 3T^T ^TlRd R?t RRTR RT«R?TI3ff R^ ^Pw j m W?TT 4 Wl^RT RT R^R RTfRR^t Rft ^ 3^RfR 

^ fRRTR FTfR R 3RR ^TfRcT RTt %?t ^TRfTT 4 ^ f^Ttr RT7R RRRT : 

RRJ RTff 34RRR4 RT <=h4q(0 fRR?t RT^TT RT oRlRRRR fRR R7t f f%RT RTR ^ RTH? ^Zt TRR RTF fnfVRd 

STTRTRt R^ ^ RT F^ta RR RT R^RTR 1 ^ oRM^ ^ RRR 7RTRT RR#TR RR R^RT RT 
ml fRRt ch4^i(l rtT r^ 3t1rr t r^tt : 

RTg RF 3^C % RT^ 37fRRTRt RT *>4^0 %Rt RFRTRt RtRR RtR^Zl fRRRTT RF RRRT t R R*R 3TTRT RR 
R^RT RT fa4) RFRTTTt 3TTRR RTR^Zt fRRRT RF RRRT t "4 3RR RRTR OT trTR RR R?RT ^ RRR 4 TTfRRfR 
RRtRT I 

(2) R^ 3rfRRR4 RT =h4qi4 fRRTcTT RPRlfRRF RtRTTRTm 4 RR^ ^ fcTR 3TR4 faift RIR^ ^4 RRR RT^TT I 

(3) R^ 3TfRR7Rt RT RRpRTR Rt RFHTRT t R^TR RTfaRFR ^T 3T^RTf^RT 30 31 lRRW< RR 3RFft fRi# Rft 

FRTT^TfRT faq< u il ^RT 3^ fRRRnt 4 RF RRf^TcT RitRT fa 3TRR1 fafa ^ ^RR ^ fa^ 3^fa ^TR RRT ZRTR faR RT I 

RT^faRR —FR ZR faRRR i% RRp5R ^ faR fa4t RfRRTTTt RT r4rh 1 R^t RPT 4 Ffa RR^TT RIRHl : 

(i) RfF FRRTT ^T RTfRcR Rt Rof ^farf f ZR^t RRF RTR R> %R RRRR 4cR R 3TfaF t 3RTR fM; 

(ii) RfF RF 3T?fa Ffa t fa fa4t ^fal^ WT^ 4fa 3 Rt 4 ^TfaTRR facff 4 A 3T#Fl4 RT^^RRf R^ ^RH 4 

^R, 3rfa R^ur) ^1 RftRRFR RR4 4 3TRR4 i, RF Rt r4 r 4 3faR ^ Rfa R5RT 4 RRftcT F^fT I 

(4) R3tf 3TfRRTl4 RT RT4RT4 Rl ^R fafRRR "4 3TRtR fa^RT faq^ll "fa f RT Rt faiFF fRRRR 44 4 3TRRTRT TFRT 
RT fa 41 ■^far^RR RRR ^ Rfa 3 Tr 4 RtRl r4 RRTRT Rr 4 4 3TRR«f t RT fa4t tRRTfaRT ^RTRTFTR ^ RT^TR ^ falT an^FR faRT 
t 1 q^Pcl ^ faR RTRt Ffa I 
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28. ^frrcr ft twit aftr (l) F^tFi srfFFiRt amt f^ftt IfrIff m amt sFfrFFf afR 

(FT) FT Ft F7R# FTFTtFT FgF ^ WF F* FIR 7t TFRR TFlfF TTFF fFTRTfl FT F7 r£ TFlfacFTsfa FT 
FTT^ 3KT 3TfSfcr FT FR$ FT FT FFFT t? 

(7F) FTR^ 5RT 4 FT TRTFT T*F ^ TFTfEcFT#T FT 3Tf^F FT *31# FRT Flftcf ?tFT, 3?tT TT^ p4R<£ 3fflFf?T 

t^FFT sftf; 

(F) FTRft 'SET fcHmfl ^fFT TTFH ^F ^ ■WlpHcqiFtF FT 3Tf%rT FT FTTFt -gRJ FTfTeT 3RF ^RTE TTFfF; 37k 
(F) cR#OT WTFFl<FFT SEFFTfFfF : 

FTeJ [^■nf 3TfFFITTt Fit F37T k iFt IF f«(Pi*^1 *-fT Ft 3TITF F?t flld<Sl Fit Fit 7tFT R ^ Ft T? TpT Iqf-HHl' Ft FRF Fit 
ell(kq 7t eO'T RRT Ft rIcK fFFRF ^1 I 

(2) T7r^3TfeRt^F^^f^31 W$ Fit FFF F*f ^ 30 Site ^ Wt Fit TFIFWTF TTTiTT Fit fFFR*ft ^1 I 

(3) STfawt TT$RE FlfFFIRt Fit R^t 7JFFT ^ fTTFET F^T FFF> FTF, felF, ’&WI FT ST^FFT FT eft 3RTF TFT ^ FT 
F^F ^ fFRTt SnfSRf W ^FTF^F^ TFTFT TFlfT Fit 37pRT FT 1RFTT fTTTH F?t’ FI^TT : 

FTeJ 3TfW^ URT WT FrfFFFTt Fit r 4 SETRfF #ft #ft,— 

(ft) srDT^rrfr ^ rtf FFtF ^mK vsti ft^ %rrt ^rfrcT Ft rtf rht ^ti ^m\i fFiFi Ftm i; ft 

(7F) 3RFFT fFT^faFfRcLFT o4lfci9Frt *qqsid '5RT ««HqsK f^RT TRT o I 

(4) ^Tfwft, TFT^ FTTfTT^n^tT T] Tm OT 3TT^ TTR T FT ^FTT TgT ^ tTRF 3Trf^cT WT ^ TTRF RfTRT 
WT ^ FFTf^m R^qgR, Tft tt 1 ^, ^ ^ TFffT TTT 25,000 T. ^ 3Tfe f eft Fltelft FI T^TTT ; 

Tf^n^R — 

(^r) ,3TfTORt ^ TT]^, WFFfa ¥T ^ TR«T ^ feft ^rf^T %TT TTTT t; TT 
(7^) fTRfr fT#Tn TT c4?l(l ^ FT«FT FT 3FT87T WTrfl t, Ft TTSJR •STtent TTt ^ F?[ft 3Tfw<T 

TRTt FEft I 

(5) ^ T fTR[ TT-WrTR E fTFft W ^ ^ IF TT^FH RTRITT R1 f^TR 3TfFFf OT ^ 7FTR FT, 

fert srferrt ft <+>4^id ^ tt? 3tt^t ^ arrfR ^ Fterr, ttt^- ^ttt ft ttiftt artr ft ftIft ft 3rf%cr ft 

^ ftvtf STTfFF FFTF ^ TFT Fft ^ WT FT FFTFT FFfrT ^ fFT^cf 4 t ^ ^FFTF, FT TTT 3TK?T F Wrf^ iFTFT FTF, FH 
FT TT^FT 3^T FlF ^RT 3-TT?F F$ 'FTFt ♦ # f^FTF 4 T$ TTfFT FT #T Ft T#F%T fFTFT ?RT %ft TTTfT 3Tf^PT 

Fit Ft I 

29. fFFTF TTFFt fT^^TT. — 

( |) (j) Ftf 5#TFTd F FFfFRt fFFt ^ ^hEki Ft, fFTTFT FfT F FeTT FtfFT t, fFFT^ F tFFT^ FT TlfFTT 

< T#* F^FT 1 

(ii) TTtf Ffwft F FTRFRt, FFT FfeT F 3TFTt FrTT F FtfFTT TFT FR; fFFft ^FfTT F fFFTT T^t’ FtF 
FT fFFTF Tft TffFFT TFi <TTFT : 

FT^ TT^ Fffwrt, fIt tttft ff ttftftt ft FTcTT t 1ft — 

(FT) FTTT fFFTF ^ 3TfFFnrt FT F^Frd IfFTR ^ 3FF F^FTR FTt RTT^F^F Wf ^ FFTT 3F^TF t; 3TR 
(7°f) ^TTT FF^ f^TR 3FF OTFR t FT F? F$ 3TfFFTRt FT FFtFTTt FT (i) FT 7FS (ii) F FFTfFRfe IFRTI R^ 
IfFTF FTt FiTT FT fFFM FTt FfFRI FFT ^ "^fc ^ FFFI I 

( 2) Fvff RFT 3-TfFFTRt F FTRFRt, f^W\ FRTTF TT^tFFT ^ffFT ^ f*RT fFRF cFIFcI FT fqqiB tFTFT t FT fFFTf FRFT 
t, -JRT IfFT FTT F?F FTt RFTT FF ! 

30. F^rr FT 3TTFTlf^Fr> 3TlftF ^ 3?mTT FT fe# TrfFFTm FT FTT^I-fl FTt fFTFFTft.—( 1 ) 1FTFT FF 3TfFFTTTt 
FT FtRftR Fu, tFF elf FRF FRF fFFTT MR F^t FFFTFT ^ ST^RTF F FFT ^ fTR FT iFRTf FRRTfFFT STIFF % FTFR 'FT pKFellT 
FT tFTFT FRIT t, F^ WT FTfFFTF RTF RTF fTRFT f^FT TFT FT, FFTfTFfeT, FFFfT fFTFFlft sfR/FT fTT^ FRT FIT cTR^ 

FTT cTTTftF TFT FT RFt 3TFfF FT fVh Ft TTSTF FltFFFd f^I FR, fTeffReT FT RdFHRTtT TTF^TT FT TTFRTT : 

FF1 RF 3TFIF Fit FRF fiTTFV: RYR TF T^TTT FF^T FPTT t, FF Mw-T 46 F W "FtFF fFF% FFT TTFF iFIFT 


F1RFT i 
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(2) to-WTOtr (i) r st#t trot atfaRift r r4r(I Rt fen to Rtf wi rto 4rt artr to dt dHNki dt 

3T«j4td ip TT 4t TORF^ Rt ^14^444? ^ TOTOT 3ftT BTT fafdYRT Rt^4 T®RT fRR WI % 4*4 TOTfa Rt W(1 ^j2t Rt 

STRfa ^ TOR 4 Rt ^ R Tf^dt Rt 3Tdf4 R TO 4 : 

RTOJ "'jyt 4dd afk cT^ft aFpk? 414 Rf4 44 arfaRTft R ^4qi<l Rt,— 

(1) ^ 3T^ ^ ^kn ^WT t; 3^T 

(ii) TTdt 3TTTTR 4 4W*jdd RT fTO TORT t R RTO RTRTOd RTT d4 M«1 4 Propd Rtf R TOTOft fdTO Rt 3TRTOT 

r 4 Rt w 4 tof ttto RfTOm rt ^ torto rt 4ro 4 fR r 4 44 aroR rt 44 TOf rr to i 

f4TT4 mRu|!H«WTO TORI 144*7 fRR TO R I 

(3) (R) Rtf 3Tf4RT4 R R4dl4 cR TO 5 ^ R fdfdRT 39 4 Rff^e' fTO4t TO RTftd oRT Rdt 4 r 44 TO R*n 4 

%I7 c^KI^R TO RR f R 44 anTO RT ftHSTO TOTO ^TTcTT t fTOd WT RfaRTft Rt TO 4 R 4 
^tfdR 3TTOR 3id<4fdd 1? R 4 r 4 f44t ^TOR 4 44f4cT 4 R ®TR 4 3rf4Rl4 R RRTO £TTT 3-H^ 
rtW 4 f44ro 4 tfto 4 t, to rrt ttto RfaRTft 4t to tdroro 44t ark arfrokt r RkRft to 
3TTORT4kft; 

(73) 44t RT^fd R 3RT Rlftd TO4 RTTOTTT TO 4 R cRR 7 TO 4t RTf^ 4 arfTOflTO Rt ^1 

3^ kk 3TR#RT R fkfRR 39 ^ ^ W #ft I 

(4) RU STtekt R <^4^l0 Rr-MRR (3 ) ■SF 3T^TRT k RR2Jrf Rj] t 3Tk ^RR RFTRR £TCI 
RtTRT cO^PhHs ^ 3RTR RT RrT WT t 3R 3Tfwft R 4)4dl0 Rt c{m^dd f?Rl ^RTT t ^f R? Rt RR k ^RT RT 
Irtt RTRTT I 

(5) Wf I^RTt 3#4Rft RT RpRt ^ft k ^ iRTT i R ^ 39^^ -3^qf^# RR ^ f?R 

r armikRr 3 trW ^ arm r ^ Hk^wk %tt r mr ^tt feft Mk ^ ar^TRT k 1 r^ f^R ^tt4 ^ rtri 

^TB1 fkfRR 23 ^ ^ 4t RR#T 3Tk RT f^fRR ^ RTtRT R f^R RT 3#T°IR(' R q>4q[<1 R, ^ feT 

R TW1 R R# fRRFT ^ ^ ^ 3T#T 4f 3RT^T WRt R RRR! 7RH -RHJ ^RTI I 

31. TRRtfk R*T M 3frr kr^hR ^ f^R ykfRT—^ 3lfRFRt ^fT R^TT# TRRtfd R 
3R?fa k RFT Rf RTI ^ fd^R, RIRlfR^T, f^T ^ f^RTT ^ ^ RRt 3RT WM Pl=hl^ ^ 

PiqhH ^t'^u i 

32. cbPdM^j RTR, B^dlHl 3ITf^ k flfoqfcR ^ fpR vfk^T— ( I ) ^tf 3TpRRt ^ aiklPl^ 

STkrfRR, 1947 ^ 3T#Rfd cfiTto t — 

(■^7) ^4^ i P<4 ^3 tMrr^ ar^pRTdwit,f^ft^Ff rrtr kkfR 

R77R ^T TIR 3 ! R RfRft *l?t RRT R 'TFt RT <?? J II 3T8RT 3TR ? -TI yoM^I Rf 'k RT aRRSrl ^4 ^ TTBR* 
Rf BklT R ^ q \ RT T^TT I 

(7^) 37Rt YH?i ^ ^ f^P\ 3R1 RNlft W\ 4^1 Rf k TRfR felt RT^ R 7R’^T 4,1%Rt W 

B^did r anaR Rf okn r rtr to k ^Rro Rf tort r rtR tr^ 4f Irofl fRR, a^fro 
^ arfros r#t 4f rt Rf ckn i 

(2) fRTt kk +4dl(! ^ 7R«T 4, 4 ^ R 417^ R =bl4dBd Rdl f ^4 Rto R R R Rf t, R MRR 
*41 RT TOR R - W^#1T R R7 4 r RpRt 4?4 7TO "4T R R R4R4 RTcTT t I 

(3) Rf Rmkt |RTO k4 TOR RT TOvR RT ^TT R RT 7#R fRT^ RTO R fRRRHR RcT Rt 3J^rTT 3ffc 

TORRT, TTR Rt fRTlt TOR ^ TO«T TOTOt, RTR TOT^l, RRTpT, TORT^T RlTOT R fR ^ yfRdTd t I 

33. TORT ^R.—(1 ) Rt^ arftTRRt R r4r 4, 7TTOT RpTRTft ^ ^ TOJRR R ftTRT, fR4t ^TfRT ; 7441% R 
RpTRRt RT1 4-dlldd fR4t rR ^ R^T 4f TOS^ Rt '^R I 

(2) RT Rf| ardTOR R-MdRT (1) R 3T#T fdR TOTT t RT Rtf arf^RKt R r4r4 4to TOR R TOR RTO 
TORTT R TOR TORR 3TRR 4r Rt dtfd R fRTlt RT^Rf Rt TOTORTT d?t RtR 1 

34. arfaTRTft R RTOTOTt TO TORR 4 TOT4RR.—(1 ) Rtf arfaRRt R r4r 4, TT^TO Rfwtt Rt ^ TOjft ^ 
pHdld, Rtf RR4 R f^Rf 3#TRTO TO TO RTR R Rtf TOTFR TOtRR r 4 R^TT 3T«TR 3Td4 TOTOd 4 R fRTTt 3RT 3lfRRTft 
R r4r 4 R TOTOd 4 aTOfad fRTTt TTR R TORR 4 TO 7 ! TO TOR: 

TOT^ ?TT TOT-fTOdRT Rt Rtf RcT PlHpdferi Rt RFJ. d?t TOdt— 


4106 GI/10—2 
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(1) fFTTt 3TfFFKt F eh^lO TFRFT 4 F fFTTt 3TF SfftTFTTt F F^'ift FT RqiPlc|i4 F TFRfcTRT F 3TqTTT TT 
F fFTTt 44 om^KI f^TR Psi'H*) tTF Ft 4 4f Ft TTF v4? Ft F, 3TTFfFT TTTTFrT 'FF 4 F?FT 3TE 3i4FFfTF 
3I^f FT Ft i fTFTl TTcFTT TTFTtF; 44 

(ii) 37faFTM FT T^tM ^ TPTR OT FTFfa’d TTIFTF 44 TTTTt TTcFTT Ft Wl+Fd I 

(2) (F) Ft^ FfFFKt F f4f 4 fFTTt 3Tf*?FT4 FT f4f 4 FT FT cfl TRF^T TpR FT FT m&W FF FT FFTF FT FFTF 

"STcTFT t4 fFTTt fFTH? TTcFTT TTRTTft fRR FFI f^TR vic^Ra FT FT^F Rtf FtET; 

(TF) Ftf 3Tf4FT4 FT f4f 4, fFTTt T^FTR 4t Ft4 fFTTt 344 ft4 FT f4f 4 F TTcFTT F fRR fFTTt F'FFrff 
FT fTR 4 STfFFFTt FI F4RTft 4 fFFTI TRFTC 4 ftRR Ft FT TTCftF Rtf FTF I 

35. TTFTFFT FTRT. FI? FfaFKT FT f4rk1,4f 4’ RTTFt 4 f 4 TTRfRR fFFFT Ft FTFT RTTF ftctf Ft FoTR 4$ 
fFTTt FfTF FTfFFlft FT F^ TT^fcTF F 3TF Ft4 FFTF Rtf FFTFTFF1 F TRFR FT MITT. Rtf FTF I 

36. 3Tf4RTF—F^ FfFFRt F f4f 4, TTSJEFTfFFTTt Ft ^ F^ft 4 fTTFR. fFTTt FFK F fFTTT TtFTF T^FFT 
4 WFf F RTtFt 4 Ft i ftfa FFT^F F 3R FFFf F %R RFt 4 F FTTJ FR 4 3TfFFTFT F fRF FFT Rtf FTF F r 4 TTCFTT 
Rtf F4TT F 3FFF RTT4 TFT Ft W Rtf FtF I 

37. FFF TrmftTFf FT RR44 t.-~~f4 5TTfFt4 F f4f(1,— 

(F) f^TT sN F FTTFT ^t TTT 4f FTFF 4 f, ^NfFTf F 3TF FRIfF Tf tMfT FTTFF F^F fFTtt 
Wf F TT^F FTRF FTFT; 

(F) 3TFFt ^ 3T^FF ^ ^RH fFTtt FTFF W, ^jtFfFF' F 3TF TTTFfFF F FFF Ff F^t‘ TfTTT 3FT FF F7T 
^ FFF TTTFFFt Ft F^F tF fFTTt Ft WT FE^ Frt^tf F fFFTFT Ft FF., 3TTFfFF F EIFRtF 
fFTTt FFR "F ^FFTF F Ft; 

(F) fFTTt 'El4^fHF TFT FT fFTTt FTFF FFt, 3^qfFTf, 3TF TTTFrftTF F FTFF F fTTF FF; 

("F) HKFcll Ft fr«# 4’ fFTTt TTT^rfFF TFF FT Fqfr«F Ftf ^tF I 
TFFfFTF.-YTT Mwt FFFFt ^ fFR “TTT^TfFF RtR” it FT^ TFF F FftTR aTHTFT t FFI FFT FT, 44 
4 ft F tn4 3RFF TOT FT TTF# 4 F f4f Ft 3Tfqf4 4t FTcft 4 I 

38. 4N FcFTtF—Ft| 3TfaFTft F F^Flft FTFT^R FFt^FF FT^ FFt* FT7TT FT fFTTt TFT F FR FFTFF FT Ftfe 
4 3TTF tt I 

TWtFTF.—^T7 f^rfWT F WFTt' ^ %R “FN dr41tF M FrFft FF^T FF 4 FT tHFF^ FF 4 TTRfFfTSIrT 

STFRHtF rffFF FF 4 FT^F Ff^TT 4t 4— 

(F) TTRtffF TFFt 3ftT FtFf; 

(TF) 4tF Ft Ft RTF F 3T^4F; 

(F) 4tF Tf^RT F’^tFTFT; 

(F) Ft? TTTftFt ftMFT; F 

) ^TFRfFtF FKtftF, FttffFF F 4r-4ff§F FtF FFfF FT 3TTFFT I 

39. VTlfEciFI —?TT 3T^TTF F T j44l4t ^PtFET FT UPd^d FFIF fFFl FT^ FTTT 3TfFFlft F f4f 4 4t ?F RlRFFT 
Ft 4 f FTF f F 4t ^4^TT, 3TF^F F WFFF FFfflcT FTcTT t F 4t 44 FT7F FTF f 4t 4 f f?cff F %R tlfFFTTF t F 
tTT^ 3T^4YTf F f44F 4't F 4t FITTER FF FTcTT 4 FFF FFTFTT F fFTTt 3TF FrF FT 4t4t t, RhPrR sld 4 4 fFTTt FF 
F 3Tf«tF TTfFTF FT F^t 4tF, 3T«Tf^ :— 

1. 3TfMFl(t : 

(^)TMwf^Tf : 

(i) FftfRF FTRT; 

(ii) 4 f 4 ^ fFF^cR^fe f^FtfTcT FTF F 4FRT; 

(iii) FFRT; 

(iv) 34^T F Ft4?T 4f ■gRT 4 f Ft fFTTt 4^ FTET t#t F FTTt 4 FFt FT HMdtoff F 44 3TF 
TFFf 4 FTJeft 4t ^TT^ TT% Ft«T t; 

(v) TTFTt ^(FIF ^ f^F 4 F^ 4 3FTfFF Ft 3TFfF Ft fRR TTEF 4cTFTH F fRRcTT W TTF WRT I 
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(T3)T$m TTTffef : 

(i) fei^n 39 (l) t3f (rt) R>t rr ( v ) fe^T rrrPrr ^fnrRTRfett PdPdRy srefa 

^ ffe WI dddHId FR fe 4 3k fefrff RferfecK RRTR RRT fet % RRT RfRRRTf T^fl Rfe 
^ 3TRfi7 ^ RTRR TqifSld RfeT RTRFf 3|fT RRTl&Tt 3feR RR ^MllVl RT fet RR FR^ 

fed Rft fet R=?t FRfe Rrtf RR RRTR Ffe RT RFf #n; 

(ii) PdHd< itF rt rr R Rfe; 

(iv) feT Tt F£TRT ^iii Rft Rfe ferfer Rt ffe Pu^Vii RFt Ftnt; 

(v) RRfeT ^T TTTRFRR: RTRT fRRTRR ^ ffe f^RT I 
^^RTTIT—farlRR <£ RRfetf ^ ffe, PdHpdP^d fe fetR R?1 RTtfe 4’ RFt 3TT^m, 3?Rf^ : — 

(i) fett feTRRTt fe, FT? RR RTt fdfef ^ feRRnpTTT, ^ Ffe RTT 17 ! fen f, fenfe RTt^ RT RTtfRT Ftfaf ^ 
^ FTfe 3TTTRRFRT ^ RRTR Ffet T^T RT SlfRRT fer^fe RTt fe^TT; 

(ii) R^felR RTT RETt Rtt 3?^dddl ^ 3TTRTTRT feft 3tf^TRt Rfr W feRRH 43^t R^ffirfe RT fenffeRf RTt 
fevTT; 

(iii) fett STfRRRTl RR FT? ^dd< ts 1 ^^ ffe FRHh~ 1 d)rt*dRTT F fe RT RlnPd F RTTFT, fefe ffe RF feRTT 

RTR Ft feRT fe| F?fe ffe F?fe RFTH RT fecTTT RTTF ^ RVR!< RF 3T jM^dd Rpn RTRT f; 

(iv) vil—ifo ^ ffe feTRR sfe Rt ^JTT F Fpt RT SFpRTfFR? RTpfefFRf $ FifeT fe ^ RRfef ^ fe; feft 

^TfRshiO dt) ifefd d>) ftRTFT RT R®nPlc1 dRTTTj 

(V) T^rR TTF RT RF RT WdFRR f^Rt SrfifdTRt ^T fR 3TTRR ^R % ^ N^K^I ^ qvd l c^ RT RT^T ^ 
3RTO TORf^T STT^m RT <^d< RT RR ^ ST^dd RR^TT RRT, Uh<H RT RR RT ^fddtfd ; 

(vi) RfRRl^T 3TRfR ^ R^H RT FR^ 3RT 4 %Rt 3RR RT RR ^ f^TR RfHt^T R^ Pd^dd %Rt 3TfRR7Rt RR, 

FRdft fd^fdd ^ WRRf, RT fdRRf 3TRRT ^Rt RfHt^T R^t ?TTfRR RRR RT^ 3R^RTf ^ 3T^RR ^ RF RT RR RT 

yfddcid; 


(vii) RfRpPjfdR RT fRTRt 3TfRRTRt RR FRR> ^T RRHR 'yfddtfd; 

(viii) fdiRt 3TfRRRTt Rfl— 

(R=T) fRTRt Rf^RT RT RTRT ^ 3T#R R R^RRT 3TTRTR1 ffRRR R fR^Rd TR 3TRfR R^t RRTfRT RT, fRR^ %R TR 
Pt^dd %RT RRT RT FR^ ^ FRdft fd^fdd ^ PfRRRlf ^ 3T^RTT; 

(^) feU RffRRT RT RRTT ^ 3TRTR pT^fdd, ^Fft Rf% RT RTTTT ^ pTRRRf ^ 3T^RR; 

(R) ^ RTR ^ ^R ^f t ^RT Rfl RRTfRT : 


R^ PdfidH 39 ^"3R-fqPtdH (1) ^TRF (R7) RR (i)^ RR (v)RRTWTp^e WRt ^IlRddl R^TR RTpRRRTt 
RKT RR RRT STpRTtlRR RFt RTt RTRRt RR RRT 3TfRRRrt RTl f^lf/sJr! R fdMplPsJd TJRRT RFf ^ RT "RTRt,— 

(i) FR FR 3RRTTT R^t TJRRT ^RT I^TR^ RTRR RT RRF^ FRR TTTfeTRf 3#RtRR RTT RTRTR %RT t; 

(ii) RR TJRRT R^t yiPd Rft RTOn ^ 15 iRR RT! 3TRpR Rl RlRT %fTRR R RfRRflT RTT RTRR ^RR RRF Rt fRTR 
^jfRR^RR 3TRRT ^RT 3^T 3Tf«TRTTfl RTR RT^R RfdTW ^ W, RfR RTTf FT, RT ^RRTf ^ R^RT^ fWT 
fdTRT RTTRRT : 


RT^ RF ^T 3>RT ffefe ^TTlfef 3 R felt ^TTfTR ^ Rf^ffeT RR dRl fe?T R^TR RTfafet OT ffesld 
4 FRTT^iftR fefl 3Tfe ^ fRRTR, RFT fen ^RTRRT fe ffeSR ^ 3TR1 r RT 3TTfWf RTl fcuPRd fer ffe 3^T 
RpRRnfr Rrt fRir fen fe fr fe ^ fe fen fe fr^ rtr 3Rrnr rt 3feRf rtt rrt ^ allr trr Rft Rfesn 
RR ^Pdd^dd 3TRRT t£, ^RT RR^ Rffe RTfe RFt fen RnRRT ; 

RTc| RF RTT fe d»l| "RTR del RR 'RTTJrP RiR^— 

(i) RfR ^ RTR# RFTRR RTfef ^ RTcTT t, RdT RR FFRT fe RT RR^lR RR RF 3TfRTlfRcT RR^ RR 3?mR 

RFt't; 3^c 


() “T^ ^ 3TpRRRTt RR RRRR RRT3R TJRR1 fet RTl f pRRR’ RR RTRTRR 3TfT RTT RF RTl TJRRT Rt R^ f Pd^dil 
RF fe RTRTRR ^ ffe RTRt Ft RfefT; 
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(iii) aflftRRrft3winnfeafe warfesT^ferrcnrofen$ i 

2. y i farfr : 

(i) TOfefe; 

(ii) TORfe iTOTOg: TOfefTOTO IdTOfeTO afejfalPstf TOTTOF; 

(iii) W Hl^i ^ 3TTOfTOTO TO?) TOTOfn TO? fer TOSH1; 

(W)^^Tlffelf : 

(i) ^feTT; 

(ii) W*TO^ SRfaTOTTOft 3TTOfa^fefeHfeE (fefef) #IM; 

(iii) fefafelnrcTOfefl; 

(iv) nfc TOrfe nfem ft fe aferTORR R fen W t TOT R n4 Rt TOfeRR TOTOfn ?TTO> 3TOfe 

fer?R w? tor fern to?) tozrt; 

(v) 4 toi ^ tort nft tor! fertron to> ftn< PHtfai ^iifl fen; 

(vi) TOTO^fa : 

TOTOJ TO3R Mroirt OT feTOR 39 ^ (2) fe (fe fe (i) TO nn (vi) 4‘ 

nsfecffafei ^<e4 Tirfferr nn nror arffetfer fet to?) 'JifeH toto to— 

(i) TOTfel TTSrFT ^ifTOTtt £RT fefe TO TOTTSTfe TO *) 3?R fell nfe 3fe?T, feffe TO 3TKN (3m?TO) 

fe fefe tfe fro afe nfenrTO n?T ife fro afa totto tfe f to nfen fef fen wit i 

(ii) <rTO TOrrffe TO 3T(TOn ( 3m I TO) TO>T 3 tR TOTO afe R^n nTO 3TfHTSrTT n-fe feTOffeRT 3Tq*H 'SRR fet nR 
fen TORT TO : 

feg N*f afe fe nfe TOTTO nfe fe 3TTTORRT fef felt, nfe-— 

(i) 4 Hmk fen TO fe nfTO Trrfe TO) TOt tort TO TOt TOt fe nn armn tor totTO nr wfer nn fe 
3TffetfeT nfe nn fel TO; 

(ii) TOfe TO <*>4nfTO fe TORT TOT3TJ TJTOT TORT nTO TO feRt TOR TORTTOR afe TOR fe fe 3JTOR TO) TO, 
fero TO£ TOfe TOJTO fe fe) TO) TOR; afe 

(iii) fenfe 4 jjm TORT TO3TT ^TOT ^ SPlTO TOnR 4' fe TO) fe fe fe*5T Tf T^fe TO fen £ ! 

to 3rferro.—feTOTfr ot ferro 39 to ^tFtotto fen ~ * -^feTT,— 

^•iR "TO TT^T ffefe 3TTTO: TT 3TfeTOfT "^IT TOferft TT ifilfVd 3Tfel<1 fecl ^ RFTt TOPTRm ♦^TPTTRR 
E TfeRT TO fen TOT t; ■nr 

TO 3TfnTOft m TOfefr TO TORTfer TON ^ TOTO TO fefeN TOTOT TOT t; 

to 3Tferot nr toNrI tor ^ nm i; m 

to froft 3 to totr N 3Tfnroft m nferfr to ^fe tojto fe N to t; nr 
to ^few ^ ^ ^rfron 39 ^ 3fer feffe nfen to nrror tort tier to! t : 

TO 3 tnfwr 39 nrt to to to TOtotor fef fem to tort to to fen tor ^ TOroff nrt feffe to 

Nfferffe 3?R ni^ TO TOST TTO^cT fe TOT fe; TO^ f I 

41. TOTO TOT% fe mfe TOT UrTOnfeT.—TORT TOfTOlft, fefe TO T‘ TOTOTOT TO feN TOfel TOO fefefe TOT 

TOnrnRrn tot toTOti— 

(i) NfTORT TOT TOT n, TOT^ fen 3felTORt, TOT TO 3felTORl ^ TOTOR feRR TO t, fTOTOTO fe^ ^ TOlferfen’ 3TRTO 

TOl toft! #; 

(ii) toTOtotTO TOt TOT femro 39 TO 3Tfe TOR TOR TO ffe TOtf Nfenfe : 

nfe NTO RTfnTORt 3ffe fefefTOTOR TO fer TO TOFfe ferot fe TOfnTORt TOT TOR ffefer TOR TOTOTOT, fTOTOTO 
3fetrT TO TOfTOTORt, TOT fefe 3TR TOTOnsff TO 9 fa Pi 4 fe R TOR f, m nfe TOTTTO TOTOTO TOt TO BlfTOTOPt TOT to4tok1 

^ totor 4chhh to t. froroTO fes TOFfroifen afen nfl fe # , nt t i 


40. TXfefT 
(^) 

(1TO) 

(TO) 

(TO) 

m 
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42 . *ii m*4 'ufa .—fr ##<#)' fa# utct # f# ^ # #f fa# rzrt #* f#R-f#R t# # # 3Tfaro# to tjto 

3TfRTOTRt 3TTOT RTO TO*Irr1 W^cki TOR RT 3kiJ*ci ^ 3# RR #ff # fa>5 ^^HfHlrH«b TOPfafFTO 3TTRR # TO# f #R 3T®4U 
RTRH # R# 3^flT 'qftffaMf # «TOR 4 RT# IP 7 3#TTOTRt 3?|R TO' 7 ## ##* # TORR RT3TR 3lfTORRt TJRT # #Rf 
TOf?R RT 3T«T$J RF ^ TO#I fa 3#TTOTRt # RTTOT RT2RR RlfRTO#, 3#tfRR 3#TTO# 3# infant ## # TOTOT TOjtf 

TOfWiO cVji #r Ft# # to## # <hihi""h tor # tof# i 

43. W TOfTOTTO.—-TT f^fafaf # fa# TOR # F# fF. # faRfaffaf RRRR RFT eTF^## TOFT rf 3TfRTO*TR faTO 
W t fa 3#T4TRt TO TO#R# W TOTRRTO TOT ## TOT TOT t, TO«# :— 

(UF>) TOFT TO TOMTOM faTO TORT $ fa fa# 3Tffa^Tft TO TO#R# # TO 3TT^Tlffa TOTfafa f TO RR# 
TOTRRlfaTO TOTOTOR TO 4tc4 TOlfRR faTO T? TO # TOfaT# TO RTTCrR 3#faR i? # ^'=h # TOfRTO# TO TO#TO# R# 
$ TO W TO^R^T TOt TO # TOfRTOSR# TO TO#MT ‘SKT RjfRTOTORTO TOT # R#f faTO TO RTTORT t TOT 3#mfa 
TO TO#TOR ##R TO#RTO "41 Rr# 7 ? RTR#RT 3TT#R TO # TOFR yifa^lO # ## TO RT#TO fTORTTOT TOSRTO TO 

TOg#FR faro topr; 

(r^) '^rfa totorto # Rh)4 to faro to# to toto^ tt^to TOfrorot to to totttot to?tt ^ fa ^d^rrorff to to4^i0 

-$ fTOuJ 3T^7TTTOTTTOTO TOFfaFT 3TO^T TOT^ TO TO ^TOT^TOTO TOTOTT ^ TO TO TOTOTOT fafa TOfaffT TOlfaT 
TO ^ 3TTO TOfaTOTft' TOT, TOt TO^T^T OT '?TTOT-TTTOT TO TOT faTOT f^ffaTTO faTO TOT;, TOfat TO Hell? ^ fa^ 
fa TOTT «qfa 3Tfaroft TO TOfaTft ^ fq*«S ST^TOFTTOTTO =hl4qi?1 STO’T TOf UHl TOfa 7 , 4TO H«h J ll; 

C 7 !) 7 Tft, TOflfarfa TO^T ^Tcfaro 37Ffa TO TOTO TTlfTOTOt TOt ^TeTO TO fa^K ^ TOTO^ W*? TOf^ITOft 
TO TTO t fa TOfafTOcT TOfaRt ^ 1TOTOS ST^TTOTOrqTO TO'4qi?l 3TRH TOt TOT Wfti\ ^TO^T faWTT TO 3T«fa WW, 
faTOfi’H TO1TO 3TPTTOT TO fa4t 3RT ^ o^fal TOt, fa4 =h-s0<4 TOfaTO Sfpfa 'gTO TOT TTTOTOT ^ fa 7 

faro tot^j ^rrfa tot Tfarof; 


(TO) fwfa TOTTO 3TT^TO TO ^?(lTO TOcfacTT 3TFfa ?KT HIHpl?TVl« TOT t 3TTO ^ffaT TO^TO TOfTOTORt TOt 3Pfa ffa€ 
TO^cT TO^TO I 

(T) TO^TTO TOfTOTOKl, TO^tTO H'farTI 3TRTPT TOT TOfat 'TOTO ^ fa^ ST^faT TOW fa TOTT, TOTOfa# 3TTTO TO 

^kIh! to! frofro faro toto to fatr toto 3 ^k Irofaro ^ 3T^fa frofaro 39 sttoIto TOfar to TOifarro srfroifaT ^ 

TOTO. I 


(to) tosjto TOfrorord, TOfaro btttopt TOt tototf to froron: tot4 to> totot?^totTtto 3dro4far to^tt i 

TWfaTTJT : TOT faWT ^ TOTOTTOTO ^ fa? fa# 3TfTOTO# TO TOTOTORT TOT W 3TTTOTOT TOT #41 cTTO WW TORTO TOF WTTOTT 
f^TORTO STfTOlwr, 1988 (1988 TOT 49) TOl TOTO 13, TOTT 14, TOR 15 #T TORT 16 #’TOTO#RTOfaT STRRfTOTOTOTOTOR TOT^cTO TOTTO 
t TO TOF STATOR R#TOR TO fa 7 TO RTO #R # TO# TOM t TO TOF 3T#TOT TO TOTO #3 # TOTO 3TTO# TOfaTTO TOT TOTRT TOM t TO 
3N# TOfafa TOT 3## TO# # facT TORT 1? I 


44. fafaTO RRTORT# TOt fafamfaR TOT# TOT fa^TR.—fT fawrf TO 3T#R fa# TOR # RTOTOTf # I# 7 TOtf 

3#TTO# TO TO#RRt, R^TR TOfaTO# # 3T^#R # faTT fa# faRTO TORTO# TOT fartfaR R# TOtTO I 

45. TOTOfR^fa # RyR r KTO^V i raHlriTTO TO l 4R l f^R I — ( 1 ) TO^ #RT #RTO# TO TO 7 ##, # TORTRR # TOM # 
TORR RT faRRT#R t #T TO 3#T#RRT # TO^ MR TOR #RT t, aT^RTRTRTRTTO TO#RT%TO TO TO^R# #R RRT# fRTO# #R 
RRT RR 3#TR 3R#R TO# TO# TO fa#R R#TOT # tfa 7 3T#R#RT # 3TT^ TO R7RT?T # #TO # RTRfTT TOTTO I 

(2) #RTT 3T#TOTRt TO TO 7 ## # fReRRRTRtR't', 3#TRfafT TOT RTRlTO TO R7TOR # TOR# TO f# 7 fa# #TOT fRTOF 
R# TOT RTR R# FlTO 1 


(3) #RT ##TOf# TO TO##, faRTTO f#^ 3T^IWHIrR+ TOPfa# TORR # # t, 3T#R#RT # RT#3 RR #TO #R# 
R#TO fag TOgTORTTOrRTO TOP## ^RT RTOR TOc^RF# TO# TO RTO TOPfafFTO RTTORT R# # TO# #R RR# RTRR R #RR 3R#T 
Rif# R# TOR falT TORT, RF TOT #f TO I 

(4) RTO 3TfRTOTRt TO TO##, faR# faTOJ 3Tg?TTRTRTcRTO TOF#T# 3RTRR # # t, 3TfTO#RT # RTRTTO # RTRTc^TOtf 
#RR #R/TO R# MR RFf TO#T 3# TOP## R# F# #R RRT RR 3T#R 3R#T Rif# F# RTO 3TfRTO# #RTO ## (RT#RTO) # 
3T# RTO # TOfMPT R> fTOTR fa# 3RT #### RTO# # RTFPT TOT FTORTR R# FTRT I 

RWfaRRT ; FRT t#RTOT TO TOTTR# # %R fRRRTfRTOR TO#t 3# MFTR TO RRRTR ## RTTRRT TOT### RTO#, 3TRTORRTrRTO 
TOP## # RRT F# #R RT^TR RTfRTO# TOR #RR 3T#R Rif# F# RTO RtTOT TO RTTORT 3# RTO# RR fa#RR RT^Ff RlfRTOTRt # 
3TfRR 3TT# # 3FJRTR faRT TORRT I 
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46. —W FTfFFFk TO %4t 3TfFFFk FT F>4 fi 0 Fk PHdfWF iTOFI TO TOFT 3TIT kk riFTO Fk 3TFtF FT 
4tTH 3#TFFk FT Fk'Flk fFHPrTfisId FficR fFFTF FF TO TORE FTO, 3T^ :— 

(1) fTOFt a#TTOk Fk F7TT 4 :— 

(37) RF kFF— 

(i) taR ^ TOFT #T FTC? 4 TOTF Fk 3Tfd% FT fFFTT fTO fTOi FTT RF TO TO TO fkTOS kt 
3?fTOk, PdTO Fk Flko k Rf Fk FTTlT^ Fk TOFTOT FIT TFT «n, - 

(ii) H^l^dT rnfrl is %n— 

(FT) TO Wg FTO TO fkFFTtF 4k FT Fk TOFt 4 TO atfFFITk F? :3F RT FFF TO l /> FFT TO 
3?fFF>TTi PlFFd Fk dlkisi k ^4 cITTlTF Fk TOFTR FIT TFT FT; 

(ti) to tof frokT wrl TOtfitf to Fk tofT 4 to toft fr ftf to %< rf fff to to 
frof kk froro Fk km arkk k to tot k (’/ 2 ); 

(37T) ff— 

fkeRF Fk arckk k ikrc;, Ffk Fkf k, fkkF f 4 k fkro, tott? to kk -to to Fk wtot 
fklwr 46 k ^T-fkkm (i) TO tfs (ft) Fk to (i) 3kr (ii) k tott-Mf^to: tot, ftc tor ft an tot, 
to^tr ft! ft mi 3TfTOTfkk k 37 k wi Fk RRFk ft Fk tofti 

( 2 ) TOkroft : 

(3T) TJRktR— 

(i) PddHd k FFTO #T TO k TO Fk TOfTfF FT fTOTOT %R fro FTf RT TO TO TO fe$ 'k Tv! 

Fvkrok Fk fiRFi Fk Fkksf to ■'jk Fk ftthf to? fro tft tot; 

(ii) WIcJckiT 3TFfTO F* fRTT : 

(ft) fft fn kro "gnm fFTOnk? fit ft Fk ^nkt 4 to?t ttt ^ ftr fti aF ? F ( Z 2 ) kf Fk^ikt ft 

fd'TO Fk FTTfe k ■'jk Fk FTThsr R TFT «TT; 

("m) TTF7 Fk FTOT, ^ TO, FfF fFFPfPT TO k fTOT TfkfFF FTOTTt FI '37TF7 fFTTH Ffkfkfk 
(FfkfkfFFf) FT FTOT FFf TO t; 

(f) to to frot FTFk arfkTOi to ^k TOt t afk tot 'fTtotf F^kFik Fk akkkifkF FFf 

FTTk ^ krok FT FfFcTT f eft kk <FfFFTO Fk Mk FlfFT Fk FTTRsI k T5F TO FTFIF, FT 
fFTOF -k TO ^k ^ FTOT,, TO k kr Ft FTOTFFf FT, 3TR TO k fkTTF 4,4410 FI 'JT(k 
yRlPlPF (yPlPilFFT) F> FTRFT FFt F^ Fk RT1I k, ^TT F?R kFF FTFII 

(3F) Fk — 

PHdkd Fk ■'jk 3TFpF k 1TR fkTO Fk FR fkFTF, FfF FF^ FT, WTTf FFI kk aRT FtTT Fk TTWTI fkfTFF 
46 ^ Tm-fkfWT (2) ’k TFF (F7) Fk FF (i) kk (ii) fkkFFI k FFT-fkfkfk^ TOT R TO FT 
FkFH Fk FT FT FTOTftFf ^ TTFH Wt Fk Rl^Fk FT Fk TOFT : 

FTeJ Fk^ 3TfTOk FT f4fk! FF TO ktFF kTFfiF Fk FF ^JFcTR FPF FTF FF FFTO TO FTFI FfF TO FF 
FTT FTTT Fk ktW TOf FTO 4 % FF fkkt 3FF PHFMH, FFTFK, ^fk FI TOPFF k TO FTFf F: 

FT^ FF TO TO fFTOF Fk 3TFfF FI F1TTF Ffk FF^ FpFFFk FT FFTTO, STFFt 3rf : FFPTTn Fk aTI'-J TO! F7TF 
FT FFTFT kFlfTfF FT TOT 4 cfT TOFF TlFlPd^Pd Fk TTRYTsT k TO FFF TOF fFFTF 'FTTT TTFtT TO PFTFT 

tofti 

47. FkFF froff Fk k FfTjkt.—frot arPTOk ft f4fi(I ff tof ktro froiF Fk k ttft arfkFTF toPtf; tot 

to to fR to TOtkTO ^k akroiFf, FfF Fkf ft, Fk Fkt fron Fk F^k kt tottt i 

48. fkTTTO 3TFfk 3kl TT^TO* iFFFf FF fTOwr.—(1 ) TTTO FTpTOlk, TFlfkl iTTTOIFF "FTF TIFF, FF fTOF T 
TOFT fk FFI 3?fTOTk FT FFpFTk Fk ktFF fTOfr FF akr TO MPT^PTO k, klTOTO fWTF F> fTFRFT 3TT 3TFpF k %t( fTOF 
TO PHerlHHIFkT FT, #F FF 3TTTT TOT fFvFT TOFT kk FlF FFF FlPTOTk RTk TOFT fkfTOTO FTTcTT F FT FRIT TO 3TK91 Flfw 
TOf fFTFT TOR fTOFF FFTF FlPTOlk FT FF^Flk TO kk kTFF fTOk FF TO FfFTO FTO FcJ FEF FF I 
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(2) “FF FTt, FFTTF^ <\Vm STP^kI FT d^FlPl fidT®lcl T?TTT t, Ffq FTt FHFTT FT nq-^ci F#‘ fFFTT ^TtR t Ifsjst 

FT f^rTT i Tl$ 3Tc|f^ FT 3FFFI TTSJF FTpFFFTt ^ fifc\ Fk, $ ^7 4' FH7 ^mrqt I 

49. 3mm ff artonr.—(l) ff| aTfwfl ft Fr4Fkt PfPifhT ^ 3t#t FTfkr fFFTt 3 tt^t Ft tR an^r 
^ ^nfRT Fft FTTk§ ^ 45 IFF Fit STFfa ^ FpfTT im 50 4f ^rclHsId 3rfrF FTfFFTTTt F7t 3TFfa FR TT^TT I 

(2) 3Ttffcr FrpFFFft 3 tPfftfct: arqfct Fft ftP<t Fft cirte k w ftf ft 3TFfF ^ 4tcTT anrtrf ftt fopH^ fttft 3 ^ 
3tk?t 'RTfrcT Fknr t 

50 . 3Rftn uifa<*>iP),—Fk£ arqtcT PinPdRsid ffst ft! ftthi't,— 

(i) FT#, ^Ff 3T^ TTFF FTpFFFTt t; afk 

(ii) 3T«ZWJ, ^TFi ^ 3RF 37fFFFTt Tm FTfFFTTTt t I 

51. 3T4|r cfft 3jk§mr.—F?#FT 3TFt?T 4f PHHfaRsW 3^^T3^* FTT WR fFFT RfTl, 3?qf^ :_ 

(i) FF 4)<a«t«& T^F 4f FFT -fw 3fhc TFFRtF FTFT "4* ^TFF Fit WRFt 3?R 3RT#f^TF fFRTR afk 3T%TF 

?KI^ ^ TjFF#ft; 

(ii) RTFt ^Pxl=h ^ sfk FcM 3T?rf%^ #kft fFFFF 3TTeFF %FT 3TF# 3TTF 4f Tpf fkft; 

(iii) w4 qiT^a pciPnR«e fFTFT ^ii^ii; 

(iv) fs - Pi^i* ftT cfIffff ^ TTFtfFF f?T Ftt ^m37ft 1 

3TSFTF-5 

FftFT 3ftT 

52. FTF ^K^tT 3jk TT^F sY J \—^F PqP-iqnT ^ ^FFFf Ft 3TFtF TFF ftT > 3?TF affr F#, f^4t 3Tpqq^Rt ^ 4 i44 T (I 

-^r utch ’sfr^r ^ aftr hc4<^ rrt arf^m ^(4P^q<H rrt ^ ^kR ^ qf ki^i -^t i 

53 . «i<H aftr rtrtrt ?P4.—f^rft arPqqTrft ^ ^Rf^rkt qft ^r rRRT Ffk ^ k?R afk ^rrff ^t 

R7RTRT FT ^TTqrn : 

^ ^ 37fwrt ^T <*>4qi(p ^fl ^ Hc^d qR fqqy ^TRT t ^ 3TftRnft ^71 'ehM^lO ^ ^cR 3^ ^ 
^K^Pd ?TTte ^ TRTR ^ : 

RF 3TR fkr qf^ qflf 3TP«RiRt ^ ^4qi4 ^ ^T 4f ^ R7?H t cfl kcR afk qy ^ddf cTTte k RRT^T 

-11^1 P J i'H^l ijrg Fftft f I 

54. —P^4) R ^dd^Pg, FTT 4ddHM ^ Mr4«h 'ST^RT FT -RFT qft FrFF7 f^PH^R 3TFpF ^ Ftk FT 

^ 3Rfk7 fM^H T*7RTFR FT TFT'fcf Ft ; 

FT^ ^ti 3TkTFFft Fj FFfFTft FTF ^ FFF fH f^TTk' FF 3TTFT f, ^TF' 3 F^cT FTTfe FTl ?FR f^Ti fFFT, F7| 4dH^Pg 

RFT I 


3TG7FI-6 

WFFT 3frr F^FFR FF TTFF 

55. ^irasn-.—* 5 ^ ftfwff ^ ^ ^FfertN, ^tef -*it ?>sf^T« Irofef^Rr ttor 

fRTT FTF #TT, 3TFt^ :— 

(FO ^ichPfMcf, -&gg\ 

(7F) tFFtFTf ^FFT WEt 
(F) FtFTTt^^t 
(F) 3TTTTFTRT^Ft 

(F) F^gpr ^Ft, afk ° 

(15) pMqcq 3TFFFF 

^nrt tf^r ^r% ^ f!=r^ wra?r wf^rfr .—■h aw ^nferft ^i ftirre sri 3nfaft! ^ srt 3nfwt 
^ FFFT Fft ^RFl" Fft F^ft ^ TT^FI I 
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57. WZ& % 'pfJT MT MT TT MTTTT MHlft ( 1) TT 3lfeTC 

^ ^ ft fttt TFf f^n *n t, ^ ftrr Tft ftn "rft srftfsR Ft eft tct 3nfftTTrct fdHsr ft stt^t fkt Et>41 

MR Tft ^TPT^T Mt yPdft£< u T TR TFETT I 

(2) ^ ^r*ft ftrrftMTTRTT ftt^T TFlft, TOT "SnfqTTlft fTRft Sffwft FT qift'qifl Tft ^FRT «JeTT TT^TI ftt ^N> 4* SFlft 

«bcfc>q TJ^ij ^<<il FT : 

?fa 37fwrt FT FTftFTft ^ FTFT t eft FF SPlft ftft ^ ^PTt' FTTT WOT ^ ^ ^ 

TTO 'SRT wm FTTdfe OTt* Fft TT^cT f^TR OT FT faR FIT FFTT I 

58. ft THTO 3*1% F? *?T% W m~^ 3ftwft FT FR^ITt 4 ^ FT t, ^ FFT ^ ftP55 
3FW Fft^ 3TR^7T F Fffft fFTFT FFT FT, FTft WI FT FT FTFTT 3nTT r TT *1Ff FF FT OT ft ^ 3-lie! FT I 

59 . rHcH>T T ^ f artenft tit TFftwft ^ fan; 3^rMjff—faftt ftft arfwft ft *>4^ id Fft ^ ^ 

ft^R FFf ^ft ^ lip ft ftt El Civ'll'#! t I 

60. 3TT^rf^l?^.—(1) 12 =bl4P^FFft FTFfaRF 

T|^ft ft TTFRTT t : 

•q^ -q^T 7TFF ft MTT fal ft 3TffaT F?t 3TI+IVfFT tg^ft FFf ftt Ffl TTFftt t : 

^ FF fttT % ftftt TgFft ft 7TTF 3R^m FTft fait* ftft ftFFTft ftt ftftt ftfd ft Fft fttFT FTRFT fft TFT Fft ft FRqfafa 
FFFF wffa ft 3lfFF7 Ft FIR I 

(2) Iftftt 3Tfwft FT FftFTTt ^ft *3^ ^ WI ^ "P "SE^F -RRI ^T ^ift ^ %R TI^ t^T 

TT ^ ^IH I f TT ^ 3PK ^ I 

(3) (^>) felt Srf^FFHt ^ TR^I 4 ^4 4‘'5RT Hlff eft ^ 3TFFfWT M 4 41hk1 ^ 

3Rfft ^ ’’Site ^ 'Jll^ft I 

C^) ^Tfl ^ ^ 4' fW ^4 4* ^ *l+fw* ^ ^ ^ ^ 

4’ -MRq(^d fsp^TT ■SIT WdT tl ^ ^ft fafWT-62 4 EiPlR^ "'ITT TETRT Tft 
4lHl3Tt 3TfMtr?I cVft I 

(4) ^|=hR-H^ !R- farH4M (3) ^m(TT)^3T4tTW'JTTf^l^t ^ IMR , fTTTMT 64 

^ 3t 4H farto 3HI<+)R-H<+1 frfWT 65 ^ 5TRpT TRjfr ^^1 ^ MTTR 66 ^ 3T#d PHqrT QiJ] ^ fHTFT Er>41 3T^I 3TTTR 

TT ^ TTT^T "4^5 TFf T^t ^TT FTT^Tt tl 

61. farTtRTteTTT W^I.—(1) 3?fwft TT 4»4dl(l TT ^ ^ 11 fTT ^ feTR tt^ ^ fFFTR "R 4‘lNm 

fTTtTTteR TTT TIT FFTT : 

xpr^ ^chl Men MT TT^T TTt 4 TT "^TT ^ W ^ (q^lfMTTR ^ eft ^l^ft I 

(2) srErrm tt ^4^i 0 fr^ft 4t tftt ^nrft ot ^rt WtriEittr 4‘ ^ # Mf ig^t Tft m^ttr tIt 

favWrfwr TTT TTT #TT *1 

( 3 ) El^MlE lTTT TT Tefft TTeTT 3TfTTTTft MT TR^Tlft Tft 3TTfT ^ Em. MReft^FTI Tift TT oT^JT ¥ftn I 

(4) 31 1TFPMT, 1989 TTT TTTfTcT 180 Rt Tft 3TTfT f^TR Pq^'MlRlTTR ^z£\ 3^1 1 MTRfl, 1990 "4 240 f^T ^ 

3HfqTT Tft fTTWTfTTTR "^Tt MfTT Tft "TT MT^ft t I 

(5) fTRft 3TE4TTft Ml T^TTTt ?TTT f^tTTfWT "^1 ^ telR 3TT^T ^T TTlffe ^ RTT MTM ^ TR^d ^ft fTRTft 
ftrft ^Tftf^cT i I 

(6) ^ 3tt^t frrrft' ^r-fwr (5) Tft ^rft^r tti mmtrh w i ^ tr^ft wi Tft tttr f^n toT ^ 

-Hobdi 

TfT Tr^TM TTfTmfl' TT MF TFFTMFT FT TTFT t ft^ft 3Tft^TT Tf^T TFT 4t eft <?F 3TTft fq^i^RR 3Tft^TT TF FFT 

M^TT I 

62. gfttT Tf t Tft ^ddl 3fiT 3TirlffTrT ’Ttmft Tft ^d.—( 1 ) TrftTT 3#TTTTft MT ^4 ^k 1 Tft 41 hk 1 MI F^lEhoHI 
sMftcf M DlfaeHl MFF iFT Tft Ft fTTTcff 4 TrTTT Tft Tft 3^R ^eTT 4 ^ T^TE f^T 4 Tift Fleft ^‘ft I 

(2) (TT) FTT^Tft^^Tc^^^^Mm^f^5/2fFTTftFT^^Tl^wft4fTT4^nTTiq7nf^ 
^ 4<ft'FT "t 4 TF fn^dd ItRTI TTT t Tft 41 hk 1 MT P^Ehr^l ^idl ft* ftn I 



[TOT III—4] 


TO?T TO W : TOTTTORT 


17 


(75) #Mkl RT PdP*rU! Tg^#, fTO# 3Tf#TOTt RT #STf#frT #4 TOT t ^?l 7^1 # cTOT-TO 34 TOT 

i,#% r^ iP^Pd #k ttot-to# t tot e *»^< to# f#R5/2 fro#tTO#TOTTTO# 
#t 3TJ5TT ^ ^IIM.# I 

( T T) ^ f#TTt 3TfaTOft "RT <*>4qi(t #t #cTT # ?ZFTT ^TT h v^d fTO!T TOcTT t 'RT TWiTOd # TJc^ # "^TTrft 3 TT* TOT 
##5< TO P*1rl4 TOP #*T # FTOTT *T H<^d fTOTT TO $ RT TOT#t ^ # R^ t, # TO# *T# ##F3T TO 

# 3T?T <T*> y<#+ ^ ##T5T TO 4f 5/2 1#T #t *T # #TOl Tf^# RT FdRbrHl 7g3# #t TO TO# # f#TJ 
3T55ncT f#qi TOjni 

(*) to' srfTOTft RT ^4 -^tO #t RT Rld^d #1 3T*fa #t «0 hk 1 Tg^# RT Pqf#o*Hl "t|2 f3*T?" 

# ^T 3 TOT TO 3, TO 3FT#P #Hk 1 tg^jt RT RdRfcWI Tg^t # ^ #4 TO TO #t TO RT#! TOT#t 
41 hi , 0 tg<# RT P^PTO^I #t 3Tf^i«hdH 10 R\i # 3TM t J1’l M tfS fRTOT ” 3T*fR # y.'h # 3it3K$4 'TFT 

# TO fTO TOTTT : 

H<^ 4Pr rfl Tgc# RT Pqf#wi w«^dl fTOrf^TO' TO? # ST’RR# <sti#l TTTOTT 4qi # #TR #Pq<i #t "RT TTTOft 4, 

37Rp^:— 

(1) 3Tf^T*+>T'0 RT *>«W1, qlniO sj<^<i) RT fqfVctHi #P 3?RfR # <\UH #t ^ uRdfotl# himi «h<^ TO 

TO #RT : 

TO! 3rfTORt rt totri# ## TOt r# #'I#toPtoit #t TOrnt ^ fTOrt *ft to ^ to«t "4 ^ 
T TTOfTOT' ilM ^<H ^ft 3Fprf?T '5TT 7T(f X R ^ TOkTT ^ oTTO 4Ihk 1 sgc^cil ’ I TT f%f%rHT tg«^d) 3FTtTO ^ 
TO; w?t 4' "4 tot TOit -^ft ^r<d<4i to TOnti 

(ii) TO ^ 3T«FT ^ ^ ^TFT 4tHI<l ^t ^ f^r^rHI ^HI^Mlfd+ 3TT^TR ^ TOT ^ft TO^ftI 

(iii) ^1^14 Hi'qdiyi^ f4f4)c^Hi oqq'Hiql ^TTT Pdf^wi yHfu]-^ yKjd qiqci 4 )hi< 1 ^(il ’'TT 

MTOn ^ft Tg^t # ^r TOeft ii 

(iv) 4 Ihk 1 ^zt "^T fTOTOcTTT ^ft "TTRlfTO ‘'TT fTO TT T TT 3Tl4 ^ 5 ^^ 3T^TOft "^TT TOrot ^ ^T ^TT 3TT7FT 

^TT TOTOTOT f^lVni onq^riiql ^TT TTTOT-T^ y^d ^TT^ 1% fTO TO' TfTOT ^ 1% 3?R ^ ^j€t "RT 3TR TO^I |t| 

■HH^|ch<’j| :—^7T PqfiqH yqI'Jii ^ Rim,— 

1. 4 *1 ■fro^T, 1987” eT^"^ 3rfTOTft "qr «b4qi<l ^T 4f yc4q> 'jpf ^ f^HT 20 f^T qlnnl 'qT faRbctll 

^TT TO TO I ^rn 180 I^TTT^TTf^T^t Weft i I 

1 1 fTTrTTO 1987 "4 18 3T^TO> 2005 TO 3TfTOTTt ^TT TO^TOt TOT ^ TTTTO ^ fTTO 20 f^T ^ft dlniO ^ft Tg^t 
^TT MTOBT ^1 TO TOI 

3. 19 TOTO, 2005 "4 TOf srfTOfft *TT TOfTO STOt T JTt TO ^ ^tTR 3rfTOcFT 18 TOT ^ ST^Tt^ T^ |TT itm $ 

ye4qi ^ ^ 30 I^T ^ft qlniPt ^ f^lTOTTT ^ft ^FTf TO '?t r fT 3ftT ^TTt ^ T^T 4> <!^TB 

540 f^r ^ft 3F?fa ^ fro: ttoTto ^ft ^ to# t #t ^ to^ to?t -qr totR#^ # wtoi^r to# 

*qkl4 fqRbr'Hl oTOTOTt TOT TOt FqRhrHI 3TTOT-TO # TTT^eT fTO TT #t "TOT #t ^TT TT## I 

4. 19 TO^T, 2005 #, TO #tf 3TfTOT# ^T TOTTOT f#T# TO # 24 ^ ^ TO %ti f, 3#TTOFT 90 f#T # 

3T^#T T^ fir TTr^T # %ir 30 1#T #t 3T%fTO #TOJ #t TO TO TOT I 

63. TOTRTTTO T5TOt. ( 1 ) STfTOTTt ^TT TOpTOt #t TOTOH TT# # TO# TO TOT# TOT #1^ TTTTO°T 
TO "T # 3# TO TO TOT#t #^T 33## #t «TH # TTs# fR TTTO TTTfTOTRt TO 4) HI (I TgTOt #t TO#f#T #T TOT! TOTT ^1 

(2) 3TfTOTTft ^TT TOpTOt #t TO[T #t ^T#t 3TTTTTTOT ^#t #T 3T#^ i#TTt # TTO 90 f#T ^TOT#t T#T #f TRTTT 
3T#^T # #TR 360 f#T # 3TfTO #P ##: 

3TTWfTO #Tf##T# #, 3?^, # 3T^#TO # f#Tft #Wfl ^T TOpTOt # TOT 720 fTO #t 3T#tf TOT 

TOTTTOq WTOt t#JT TO TTTOTT t : 

TOJ TO TO f# 3TfTOTlft ^TT TOpTOt #t ^TT# #TOt # TOT# # # 3Fp#FT # 3T^ 720 f#T # 3TfTO 

TOTOq T|#P TOJT TO TTTOTT t TO #^, #Tn TO#TO ^ WT, PdRsld # 3TT# fTO fro# TOTO 3TfHpdfed TORT I 

(3) TTTO RTfTOTOt, fR M TO# # #TfT TOf^Tf TO#TO t ^TT# fwi, tTOtTO# RT TOpTOt #t 3T^T f## TO? 

RTOT #t # TO? RT TOT# 3?# TOTTTO 11 ? TgTOp #^T TO TTTOTT ^ I 


4106 GI/10—3 
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(4) totoitorto #t arofa #^tror #tot to# to# t #4 ^ro ra #t ^t#to sg^# #t #t to 
TOTOTOffe # 1#^ TO# #t : 

TOITOJ R# TO8TTO TOlfTOTORt TOT TOF TORTTOTTO # ^TTcTT t f# 3RTTTORTO TOP TO^ #TORt TO f## 3RT ^4 TORTO 4 
STOcRTOTO ^ % brfTOTOKt TO to4^kI # fTOTOTOTO TO TOFT Mt, TOF fTO#TO # TTTOTOT 11% SRTTTOTOTO Tg^t #t 3TTOfTO #t WTT 
# RiU, #t '5TTXTI 

64. f##TO 3TTTOf#TTO Tg^# rfSTT fa#*! TgTO#.—f## srpTOTOTft TO *4bKl #t TTOIFH, H ft TOT fTOTtTOTO, TO# 

# f#TOt 3TfTOTORt TO ^4 -cikI # TOTO3 TO RhPc(C 1 TTO ^TO^R TOT# TO f#TTt 3TTO TT#^# # f#TT ^TOT % ##q 4U^>K # TOR#?#* 

fro#' # srjttr ## fttt P^v-ht %to toto, Pr#r ^itoRtoto ig^# ttto Wra Tg^# #t TO^rt # to to# i i 

65. ytjTn S£<^cfl.—(1 ) U^fcl sg^dl # "4 V&> TOT 4 WF TOT 'TO #t 3T#4 #t sg<^d| #t TO TOT# # f#TT# 

3TTOT 'STTjfrT # TOF #t 3T## TO R#TOR 3T*TTO R#TTcT # TOT #t TgF# # Y#RT t FTO#, "4# WF# Rf#TT 3TfRTORt TO TORTO# 
#t EP|# #TO 3T#*T # #TR 12 TOT TT STfaTO R# ##| 

(2) TR#TTg^t #t f## 3TTOTOR#tTg?##TOR#51 TOTTTOFTf fTOrJRT^f#W^##TOR 3TT#f#Tf## 3TTOTOR 

#t sg£# TOt TT# TO^t TT^H #t ^TTTTrft TO#TO 4# 34^4^ # TO 4# #1 M#tRT TOTOt ^RT TOt TOM-TO TO#T 4f 

## I 

(3) 3Rjf?r frori RfFRn arfTORt ^ TOfrol ^4 ^ itti # #th to to # ferr ^tt totti $ t 

f^RT# 41 d TOTO TFT ^ ^T "4 TE ^TcTO # ^rf^F> TJ6 U I # f#R "4 ch-H RT i t4 <14) 3TT^ T^# TOT 

frorfafecr Mti 3jn?mf'# 5 tkt#t # tot #t ^totot # ^t«t#^ .*— 

(^T) #TOT Rcb TOTO' # TTO> TTTO # H^< #t TORft; 

(T§) 3TfTOKt *RT OT dcHH^T U^rT TO^TlfeTT # TOTOT # TOTO ^TT ^TO W°T fTOTT TO7TT 3^T 

R# # 3T^fM # #1 <TO f^TsI TO^cf ^RTI 

66. fq^c? 3TTOT7T.—( 1) T JER 3TfTOl4 1TOT# TOT # TrR## TOTO E TOT %?] TOT # ^T#t TOTt ^4 
15 f#T #t 3Tc#^ # f^ 14^ 3TTOT7T fTOTT ^TT TOHT i, 3T#c[ TOTO # TOT Tit TO1 i§ ^4 15 f#T^TO 

TfT TOT #t ni(l<a # W TOT TT°F; 

(2 ) 15 t#T "#t '4# 3T#^T # #TH fTOTt ^<*°l 3TfTO)I^ ^TT TO^TOt #1 IgS# TT ^ll4 # bl*# ^ # "# 4?PT # TO«R 
# 4cH TO TOrl fTOTI TORTT; 

(3) 3TTOT?T #T froff TOTOTR#!'^# # TO Rfurfrid fTOTT ^TT RTOIT; 

(4) fq^ ^cT^l-^l -£[ Tpr 3?fw4 ^TT TOfTOt # fTOTt TOT # ^4 4f f4^fdri TOf fTOTT TORTT; 

(5) TORtTO M4f^ 3TRfR # #cR f4^ TOTO^T TO TOTOT TOf fTOT TOT t # TOT TO WTOT TOT 

TORIT! 

67. TO TORTO #TT — 3TfTOTRt RT TO^TO^ TOt ^3 TO TO TOT# #t TO 4TO TO RT TTOt 7T# %SP<d# 

TOTTO # TORTt : 

TE^ 3TfTORt RT TOfTOt ^ 4^l=hld # ^TH ^ # TOT ^ # TTO f¥TO #M¥to' TO 4# #TO #ft # 
TOt TO 3TfTOT4 ^TT <4^14 TOt TTOt ^ # TOR faPTOH 61 #TO-f^fTOR (4) # 3T^T#R 7TfTO f^tRTfTOR ^Zt TO #t 

f^Tfn 4f ## : 

TOJTO #4f#TOT*TOf^ TO4^lfEf4 ^TOTOR f#fTT#cTT t #TOTT^TO#TOTffTOiTOMTOR ^3# TO 3T#R 

# Ito f^TTOT 61 # TO-P^r^M (4) # 3RTOT# hRci 1«^4) # TOTTO TOt TlfTT TO ## : 

TO # f# "44 TOfTOt # RTaf^f 4f TOTt# WTO # WTOTO TO#t #TO^‘ TORT TO # Rf t, ^4 TOT# TsT# TOt 

fr#TfTOR wrot to! 3t#4 # %r 4ro afk r# ttto i 

68. ^TO TO WTOt TOT 3TTORT # #TPT TOT #TO.—fTOT 3TpTORt TO TO#TOT TOt TO# TOT# TO T-qpT TO W7# TO 

wfroro tot # "qf ^ to ^to to! sr# tr to to! tjtot ^tt fror ^4 to ■grroncTO # toft tto to totr ftrt ■hh# troro tot 

TOTO ! 

69. ^r# TOT TOTTO bfR WTO #TOT— (1) TOfRTORT TO TO#TO# fTOE fro 3TTOT TORtRR TO#TO TOT# #TO TTTOcT 
TO TO?# TOPPPTRTO # TOTTOt TOT TOTOfl f#T #TO i 
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(2) srfaFRt rtFRF ft IFrt f^r^jzt rt amt ftrriF tM2 f4tt,fMftF r4fnRu rM*|H 2t ft srf^Fr 

M TOT I 

70. RF^TO 3rafa.—( 1 ) FfRFRt RT R>4 f 0 TJF RR TOJTO 3TRfa c£ %TT rj^ ^PTT cfffF R^ ; 

(RO RRRRRT RRRTO rtTR 4’ RFl4 Ft M fFM M ^JRt ^ MlR TOR "JOR RR 4' fR^kl |T3TT *flI 
W *^2t4 RTRR 3TTFTRRRR RT WP FT RFR 4 7R?4 pT TTFI 

(2) RRRFR 7TRR Ft TOfa fRR RFR Ft Fkft : 

(R>) FfRFTtt ^ TTRR 4 RTF ^ M4f Ft WIT Ft &U=b{, TTTR fM 4 TOfRF Ft TOffa, 4k 
(*0 TOfRFFt TOfa I 

(3) W 1 ' 1 ! 7TRR R7 MtcT 3TRfa ^ 4tTR STfRFRt RT FRFTt RR RT tJTTR ^TH RT Mft ^ 3TJRR 4t 4t FR 4, 
rMMri Rf4 F RTR TOlT I 


(4) 3TfRFTft RT «*4^l(l Ft 3T^q TOtRf Ft WTI FTR TTRR RF fRR fFRFt RF TORJFT |[3TT RT Wte fM 

WORT : 


t R^ ^^ttf) 3^ijRm ^ rtr f th^rPif smivif Ft wn rM mu*ui ttrr 4 RMkm rfT Ft fMi 
(5) 44 %4t 3TfRFTTt RT F4Rk1 Ft RRRF u I 3TRfR 3PjM R?ff TOTt, RfR — 

(i) WRTcRR 4 MM TRTRf 4' 4RT?ft TO^fTO RFT tl 

(ii) RTTFt M4t TORTRt RRTfR Ft ifTT R?R RT *R]R fRR iRRT fF RTTFt McTT RRFT TRTR "4 fM fRTTF f^fR RJ 
TRTRt FR 4 4 rTR t, 1%4t T«FT RI F^PT RT ^RRTl tl 

(iii) ^wrn^j -m£ jm ^ srtfm rt ii 

(iv) FTHTRFT tpRFRT RT RRTRTfpTRR RT RT^fl RT RRTRT%Rn fRRR RT RTR RT TFT R tl 


3FRTR 7 

R^fnrf 


71. RFT5J fRflj TTm %R.— ( 1 ) ^ 3Tfe7Rt RT RRfRRt f^TT% ^4^l4 Rf^R ftfa A #jf TRRR 3#rfRRR ; 
1952 ( 1952 RTT 19) R RRlfqfiR^ f-IHRcl cRTTRR ^RTRTt RR pfl t, RR^RRt RfR^R f^R RTT RRFTFlRT sfa 3lfRRTRt RT '^4RT(1 
ifk RRT SRT Rfk^T krfk R iRRT Rt 4 RTPTT 3T7KR ^RR 3TfkfRRR F '3RRRT F R^RR ^TT I 

(2) (R^) ^4Rl(l RfR^T fkfR afk RRfW "5RRR STMrRR, 1952 (1952 RTT 19) ^ RRRR? ^ 3RRfR 3R4 TO 
^rfk^ld RT =h4rk 1, RRR 3TfRfRRR Rft RRT “ 6RT ,r TO RRR Vlfcklkl FT RRTR RR^ fR F^tR RRFR TO 
^RR Ft Tjf FkRTd R7H TFTR ; 1995 F RRRF TO "TUfRcT IRR I 

(7R) RFR cTRR Rft R^ RffT RtRRT 16 RFRT, 1995 ^ RRTRt #fl I 

72. RRRTR.—(1 ) STfRFlfTFFRRTd RRRTR RTO 3TMRRR, 1972 ( 1972 FT 39) F> RRRRf FRR~fRfRRR (2) F 
'R JRR, RT 4t 3TfRF ^1, RRTR FT RTF #TT I 


(2) TOF srfRFlft F f4r[( 1 frofFfer ftRfRRf R FKTR F fRTi RTF TOT :— 

(F) RRTfFffR RT, 

(^) ^ 

(R) fR:FFTcTT R7 fRRF FRR ^F TO ^IHlRd fRpFrR! STfRFTTT ^ RRfRRF F 3TJRR R^ 3TFt ^RT ^ 

fplR; 3TRRR %, F 


(R) 10 Ft Ft iRTcR kRI ^ Ft 4 ^ R7RTR; rRTR RR RR R7, RT 

(T?) FT Ft FT RRT ^ ^tR F RYRTR Ru^RRRR RRT TlRTlRT FI #RFR, 3RR fFRt FRR R RRT RRTfRT F : 

RR^ FRTRTT ^ FRR RRF[rf f4fi( 1 F 7TRR R' RRRTR Ft Rf?l FT RRRfRR RFt" fFRT RTRRT ftTRTR ^4 RTRpff 4" R^FR 
RR 41 Mf RF FFT fF 44 FRTFR ^ FRRT FF Ft fRrftR FTfR ff ^t I 

(3) FfFFrft f f4rt4 rr r4r rrfr r 4 RfVf r?4f °[4 Ft 4 ft rstrt w r#i 4 srfkF ^ rtr ^ t^rF ff 
Rft4 F 4 rR r4r TOt, "Ft 3TfRFRR 15 RRt4 4 cTR ^ F^RRtR Rkft : 
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sfefe RT 4 30 M k 3Tfe EfrkETRkEEEftfeRR ERRTE k EE E 30 Ek E fe 

<£ ’Sjofor T^rf cfk RT %T7 fe ETE ^ REE RTf RT k 37fEfTEE Tlf^T EE ETE fell : 

•q^g RE 37k fRT feft 37ffek ^ ERR k 7fe ‘EERTE E>fe RRT ffe RR kfe REE RT STTRlftE E<<-i kfRI : 

4t % feat 4k ~ E T k ^ fer ^ err k 4 mrie Eft wtt ffe ete rt Efek k fe E$nfefE tjc^, ereeei, 
kETfkff%, eETERE rt ert Eft 12 ete k- fe fe RR fe (ioo Rfera), kfe feERTfen fe 3rk 

T^TRFTR 'Hccl'l EE ^l^td $kll I 

73 . 3 rtom.-( i) rcRet arffek rt 4 kEik fet pEjfe ^ to 373^-3 k feRR rfr-tst k Pci fen k 

37ER 3TfWH Eft feET EERT 3Tp RfR fe feETE EREE R^E WH fe t El EE EE fefe Elfek El TERETE EET fe ERR 

^if^R I 

(2) fe srPRFift rt Efeft Eft ett 3tret Ireitt trte EERfe EE REE 7? Ek TREE EReR # fe cR RET 
3T^mr fe’ fen etrrt re ret kn ef ret ee trt^r e# ettet Pr ee Rkfe etttte k t 1 

(3 ) 'felt *ft Rife k STffeft RI fefet EE fe few W kfekfok nRofe ERR El ffe EE EE7 STRETE R^T 

fen ee fen ferk % krft feft Peter ^ ffe fe Eft fe k ffe k i 

74 . T^rfeTTfepTr.—(l) feET srfEEEk rt Efek Eft fen? feft kt EEEfer rt rtw 4’ eeietetr eft ffe Eikt 
i i 

(2) fe fefeik knfefenRR kfe 1R kt fe-iv rt^ fe-v ^ 37#=ft^i fe 4t snRfei t4t % ?m 

q i 4 t fe feit sfe? ntfel ^TR 4* T^TRIrfftcf ffe ^R ^ tfe fef fel I 

75. 3Tfe7TTt RT fe 'fesfT3Tf TSFt 3TR TPT3T 4 ^TT.—feft 3Tfeltt RT =h4fet RTlRRI fe fe>TTl‘ ^TR 

?R? ^ 37#4 fe 3fe? ffe 3ER EFRR =R RT Tfeft fe 37^ftfe TR fe : 

"TO^ feft 3#R4f[ RT fefet RTl Jv&l ^ -fes: 447R>1 RRT feft 3RR RR fe Rl RT Tfeft : 

RT^ R^ 37K fe ^ET RTRtfe Rife fe RTt felt 3TfelTt RI RRfet RPt fe RR ^ hihR R ESRT 

44^45 cll ^j 4$! fe 1 

76. faPfe cRT chNl^IRR .—37^ RER-RER R7 fe 3TRRR RT ffe fet RR fen Rft RE Mfel ^ feRt’ ETl 
RF^Re 4 RT fe‘ fenffe Rr 4 =4 fe 3RR7RR Tfe I 

77. fePT 3^T (1 ) ERT fefef ^ Eoffe nfe fERE, fefRE, ER-fERE RT feft RRK 

37&f^TI ERRR RE RRRR Rt RE feERET RT 37RE Rl4 ^ cj1«f> ^ y^E RT, ^ftT RE 3#4EEftRT 37k REfRTftRT RT EET^» fETfEE 
feREnETi I 

( 2 ) fe Pur e ^Rtk m kt rerret PufER rrrrt rt r#t ffe rr; afeft rt Rk rI retrtR re ferREf ^RRRkf 

^ fefcT ffe RR RT Rp Rf fe RTRRT I 


3# 1 

[fRfERE5(4)(ii) ^m) 

■^RT%RT yift^Iri fe RTRETT 

4f, ^/fert/^fe.. Pimi^k feRT REET/fet \ : 


(0 



(ii) k feTfe \ 3RT kt ETR fer RRT RTfRE R% RT fe t ! 

(iii) ^ kk feE E feRTfeRT feE TEE feTE fen t I'gE fe fe R^ 3TIRTT RT^E E^T R?t RRT | 
T5E ERT fRET Rflk Ri fETR ^RRRE TTEEE !? I 


3TTSRT 

2. E EcRpH^T k RfeTE R7TEI ^fRT ER^EE ‘feRT EFt t 3?k k’ \ ET^ Pl^fe ^ H^^ticv 4fel| ^ 

RTR fe Eft RRR E 4’ fe k RT^R ^ ffe fe T^T I 
ETfkR : 


RERT^TT 





[rft in—'4] 
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2 

[fsrfWT 18 ^f] 

fai3T 3frr jftmlqd l ^ ^TtWT 

•tjf.*. v^t|un 4r.4Nf» ^ srfentf ^t <=h4^TRl ^ 

sfa ^ Ifo 3 m fen nrFtfer ^ Tfem ^tt fefn 3 tw ^g?m fefet nfefi rr ufeTOi n*n wfm 3 

Pi^HiP^a 3^tr t jti «t><?' j ii/ < +i^''ll i 

4 ' fel fenn ^rm/RRtft ^ for ^ Ifc ^fof ^ Tfof m fe TTTnRnfe^Trmferfetfe fert fe?n 

^ Ffen fe 4' fef nfe ffe Mfe wi 3 mrz fe?n ^ r nt to Rfen/RfeTt feR^feffefe 

fer fe4t oqfe RR fe^FT ife R^ ffe ST^RTR 4>^ll/+^0 3ftT "=T rft ^ fe^FR 4* feft fe RT ^q^iPicw 

<4rdl^ T 3ftr R ^ ^ 4>|<fe ^ RT RRR fe ^ TtTR '5TRT R?fo fe fo^ft *F felt fefe RR feaFT RR4 

R>t 3Fpf[ VRH <W<!l/<*^ J l) I 

:. 

^JRRTR :. 

W :. 

4t ^Rnafe— 


''JITRIR : 

rrrtr:' 


FR : - 
Rife : 

3 

[foffe 73 ^f] 

3jfe*TR fe ylMUII 


Wt : • 
Rife : 

4’, 3t4i£wiwt,.®Nr fe *¥ Pi^Pki r^ H^iRfeFii RTM/RRRt iffe. 

.( P*HrlO 4n 3tfoRTR f" i 

1. t 3HjoK1 W t^IT ^FR T-SflR f | 


RT 


(FR) 


*WJRR W 4ir ^FR FRTR RSf t FTT *FT FR.(FIR). 

(pjidi)**......*.*.*.. * C^hn) ®t>) Pi^iPriHaa ^K u ill^-3IRRI , 3}foc|i<H 

4i fan fen RRT i? l 


■gTFcTTSRT 


T J7T *11 -H : 

RRRTR m H^foM fe ^fo ; * 

pRjfe fe dlOoJ ; 


*4t <RH^R Fl R~R efrld R I 


^ft. TRRRR, 2\*m 
[fePTR II|/4/354-^/10-3TO7. J 
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PALLAVAN GRAMA BANK 
NOTIFICATION 
Salem, the 19th October, 2010 
CHAPTER-1 
PRELIMINARY 

1. Short title, commencement and application.—(1) These regulations may be called the Paliavan Grama Bank 
(Officers and Employees) Service Regulations, 2010. 

(2) They shall come into force on the date of their publication in the Official Gazette. 

(3) They shall apply to every officer and employee of the Bank : 

Provided that they shall not apply, except as otherwise provided in these regulations or to such extent as may be 
specifically or generally specified by the Board to,— 

(a) a person employed temporarily on daily wages or to such person engaged on contract; 

(b) a person on deputation from Sponsor Bank, the Central Government, the State Government or any other 
organisation. 

2. Definitions. — (1) In these regulations, unless the context otherwise requires,— 

(a) “Act” means the Regional Rural Banks Act, 1976 (21 of 1976); 

(b) “Appointing Authority” means the authority prescribed in sub-regulation (1) of regulation 5; 

(c) “Bank” means Paliavan Grama Bank established under sub-section (1) of Section 3 of the Act; 

(d) “Board” means the Board of Directors of the Bank; 

(e) “Branch Manager” means an officer in charge of the branch of the Bank; 

(1) “Calendar Year” means the period commencing from the 1st day of January of the year and ending with the 
31st day of December of such year; 

(g) “Competent Authority” means the Chairman, in respect of officer and the General Manager, in respect of 
employee: 

Provided that if there is no General Manager, the Chairman shall be the Competent Authority in respect c* 
employee; 

(h) “Duty” includes,— 

(i) service as a probationer, 

(ii) period during which an officer or employee is on joining time, 

(iii) period spent on casual leave, special casual leave duly authorised by the competent authority, 

(iv) period spent on training while in service, 

(v) period spent on attachment or deputation to other organizations; 

(i) “Emoluments" means the aggregate of salary and allowances, if any; 

(j) “Employee” means an employee of the Bank as classified under clauses (b) and (c) of sub-regulation (1) o‘ : 
regulation 3, and includes such employee whose services are lent to other organizations under regulation 75 

(k) “Family" means and includes the spouse of the officer or employee (if the spouse is also not the officer o* 
employee of the Bank) and children, parents, brothers and sisters of the officer or employee wholly depended 
on the officer or employee but shall not include a legally separated spouse; 

(l) “Officer” means an officer of the Bank as classified under clause (a) of sub-regulation (1) of regulation 3; 

(m) ‘Pay” means basic pay drawn per month by the officer or employee in a pay-scale including stagnation 
increments and any pan of the emoluments which may specifically be classified as pay under these regulations; 

(n) “Regional Manager” means an officer holding the charge of regional office of the Bank; 

(o) “Salary" means aggregate of pay and dearness allowance; 

(p) “Sponsor Bank" means the Indian Bank. 

(2) Words and expressions used herein and not defined but defined in the Act have the same meaning as 
assigned to them in the Act. 
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CHAPTER-n 

CLASSIFICATION OF OFFICERS AND EMPLOYEES, 

APPOINTMENT, PROBATION AND TERMINATION OF SERVICE 

3. Classification of officers and employees,—(1) The officers and employees of the Bank shall be classified as 
follows, namely:— 

(a) Group ‘A’ - Officer 

Junior Management 

(0 Scale I (Assistant Manager) 

Middle Management 

(ii) Scale II (Manager) 

(iii) Scale III (Senior Manager) 

Senior Management 

(iv) Scale IV (ChiefManager) 

(v) Scale V (Assistant General Manager) 

Explanation : For the purposes of these regulations, the Chairman may designate the officer, as Branch 

Manager, Regional Manager or General Manager, depending on the work or functions assigned and the scale 

of the officer. 

(b) Group ‘B’—Office Assistants (Multipurpose). 

(c) Group l C’—Office Attendants (Multipurpose). 

(2) Nothing in this regulation shall be construed as requiring the Bank to have at all times all the cadres or 
categories of the officers or employees serving the Bank. 

4. Casual employees. Notwithstanding anything to the contrary contained in these regulations, the Chairman 

may, subject to such general or special instructions as may be issued by the Board from time to time and in consultation with 
the Sponsor Bank appoint person(s) in Group C on casual basis for a period not exceeding 90 days in a year to meet any 
exigency. ' " ' 

5. Appointment of the officer and employee in the Bank’s service.—(1) The Chairman shall be the Appointing 
Authority in respect of officer and the General Manager shall be the Appointing Authority in respect of employee : 

Provided that if there is no incumbent to the post of General Manager, the Chairman shall be the Appointing 
Authority in respect of employee also. 

(2) Save as provided in regulation 4, all appointments in the Bank shall be made in accordance with the rules 
made by the Central Government in terms of Section 29 of the Act. 

(3) Every officer or employee on his first appointment in the service of the Bank, shall be required to produce a 
certificate of fitness by the medical authority as may be specified by the Bank. 

(4) (i) Disqualification.—No officer or employee,— 

(a) who has entered into or contracted a marriage with a person having a spouse living, or 

(b) who, having a spouse living, have entered into or contracted a marriage with any person, 
shall be eligible for appointment to the said post: 

Provided that the Appointing Author ity may, if satisfied that such marriage is permissible under the personal law 
applicable to such person and the other party to the marriage and that there are other grounds for so doing exempt from the 
operation of this regulation; 

(ii) every officer or employee on his first appointment in the service of the Bank shall furnish a declaration about 
his marital status as per Schedule-I. 

6. Scale of Pay and Allowances.—The scale of pay, allowances and increments of an officer or employee 
appointed to a post in any of the Groups referred to in regulation 3, shall be such as may be detennined bv the Central 
Government from time to time, under sub-section (1) of Section 17 of the Act. 

7. Commencement of service.—Service of a person appointed in the Bank shall commence on the working day 
on which he reports for duty on a post in accordance with the terms and conditions of the offer of appointment made to him : 
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Provided that in the event of his joining in the afternoon of such working day, he shall not be entitled to draw pay 
and allowances for that day. 

8. Probation.— (1) An officer directly appointed in Group ‘A’ post shall be on probation for a period of two 
years, which may be extended by the Appointing Authority for a period not exceeding one year. 

(2) An employee promoted to a post in Scale I of Group ‘A’ shall be on probation for a period of one year, which 
may be extended by the Appointing Authority for a period not exceeding six months. 

(3) (a) An employee directly appointed in Group ‘B 7 or Group ‘C’ shall be on probation for a period of one year 

which may be extended by the Appointing Authority for a period not exceeding six months; 

(b) An employee in Group ‘C’ promoted to a post in Group k B 7 shall be on probation for a period of six 
months, which may be extended by the Appointing Authority for a period not exceeding three months, 

(4) Probation period of an officer or employee shall be liable to be extended within the permissible limits to the 
extent of extraordinary leave availed by him or if in the opinion of Appointing Authority his performance was dissatisfactory 
during probation, 

9. Confirmation.—(1) An officer or employee shall be confirmed in the service of the Bank if in the opin ion of 
the Appointing Authority, the officer or employee has satisfactorily completed his probation. 

(2) Where during the period of probation, including the period of extension of probation, if any, the Appointing 
Authority is of the opinion that the officer or employee, as the case may be, is not fit for confirmation in the said post 

(a) in the case of a directly appointed officer or employee, his services may be terminated after giving one 
month’s notice or pay in lieu thereof; 

(b) in the case of an employee, promotion from Group ‘B’ to Scale I of Group ‘A’ or from Group k C’ to Group 
'B\ he may be reverted to the post from which he was promoted. 

10. Termination of Service by Notice.— (1) (a) No officer or employee shall leave or discontinue his service in 
the Bank without first giving notice in writing to the Appointing Authority of his intention to leave or discontinue his 
service or resign; 

(b) The period of notice required shall be 

(i) three months, in the case of confirmed officer or confirmed employee, 

(ii) one month, in the case of officer or employee who is on probation. 

(c) In case of breach of clause (b) of sub-regulation (1), an officer or employee shall be liable to pay to the 
Bank as compensation a sum equal to his pay for the period of notice required of him. 

( 0 ) Notwithstanding anything to the contrary contained in sub-regulation (1), an officer or employee against 
whom disciplinary proceeding is contemplated or pending shall not leave, discontinue or resign from his service in the Bank 
without the prior approval of the Appointing Authority and any notice of resignation given by such officer or employee 
before or during the disciplinary proceeding shall not take effect unless it is accepted by the Competent Authority. 
Explanation : For the purposes of this regulation, disciplinary proceeding shall be deemed to be contemplated or pending 
against an officer or employee if he has been placed under suspension or any notice has been issued to him to show cause 
wfiy disciplinary' proceeding should not be instituted against him until final order are passed by the Competent Authority. 

11. Superannuation and Retirement.— (1) An officer or employee shall retire on completion of 60 years ot age: 

Provided that the Chairman may, on recommendation by the Special Review Committee constituted under 

sub-regulation (3), retire an officer or employee at any time after completion of the 55 years of age or after the completion of 
30 years of the total service in the Bank, whichever is earlier: 

Provided further that no officer or employee shall be retired under this sub-regulation unless notice in writing has 
been served on him at least three months in case of an officer and one month in case of an employee in advance or an 
amount equivalent to three months pay in case of an officer and one month pay in case of an employee shall be given to 
such officer or employee in lieu thereof: 

Provided also that if an officer or employee aggrieved by an order passed by the Chairman, he may within one 
month from the date of passing of such order, give in writing a representation to the Board against the decision ot the 
Chairman and on receipt of such representation the Board shall take a decision within a period of three months. 

(2) Where the Board decides that the order passed by the Chairman is not justified, the concerned olticer or 
employee shall be reinstated as if the Chairman had not passed the order. 

(3) The Chairman shall constitute a Special Review Committee consisting of not less than three members of the 
Board to review whether an officer or employee should be retired in accordance with the sub-regulation (1). 

(4) The Special Review Committee shall, from time to time, review the case of each of the officer or employee and 
make recommendation to the Chairman. 
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Explanation : For the purposes of this regulation, the officer or employee 

(1) whose date of birth is first day of month retire on superannuation on the last day of the previous month on 
which he completes the age of superannuation; 

(ii) who attains the age of superannuation on a day other than the first day during a calendar month, 

shall retire on the last day of that month. 

CHAPTER-III 

RECORD OF SERVICE, SENIORITY, PROMOTION AND REVERSION 

12. Record of Service.—The Bank shall maintain the service record of an officer or employee, as the case mav be, 
and shall keep at such place or places and in such form and shall contain such information as the Board may, from time to 
time, specify in this behalf. 

13. Seniority.—(1) Subject to the provisions of sub-regulations (3), (4) and (5) and such instructions and 
guidelines as may be issued by the Board from time to time, the Bank shall maintain separate seniority lists for each cadre 
of officer or employee and category-wise seniority lists within a cadre. 

(2) The seniority lists shail be reviewed and updated at such intervals as may be decided by the Bank and 
circulated amongst the officers or employees, as the case may be. 

(3) (a) The seniority of a promotee officer or employee in a cadre or scale shall be reckoned with reference to the 

date of his appointment in the cadre or scale; 

(b) Where there are two or more promotee officers or employees of the same length of service in that cadre 
or scale, their inter-se seniority shail be reckoned with reference to their seniority in the immediately 
preceding cadre or scale; 

(c) Where there are two or more promotee officers or employees having the same length of service in such 
preceding cadre or scale the seniority shall be determined with reference to their seniority in the immediately 
preceding cadre or scale, as the case may be. 

(4) The inter-se seniority of the erstwhile Field Officers or Accountants vis-a-vis the Branch Managers who were 
m the service of the Bank on the date on which the revised pay scales circulated by the Ministry of Finance, Department of 
Economic Affairs, Banking Division, New Delhi letter No, F-2/17/79-RRB, dated the 29th April, 1980 are adopted by the 
Bank, may be so reckoned that all erstwhile Field Officers and/or Accountants rank junior to all the then existing Branch 
Managers : 

Provided that the inter-se seniority of officers or employees amongst themselves within a cadre or scale as existing 
immediately prior to the Government letter No. 11-3/90-RRB (I), dated 22nd February, 1991 shall remain the same. 

(5) The inter-se seniority of officers or employees directly recruited in a batch to any cadre or scale shall be 
reckoned with reference to the rank allotted to them at the time of their selection : 

Provided that if officers or employees recruited under the general or reserved categories are allotted to the Bank 
the inter-se seniority amongst the candidates so allotted who joined on the same date shall be determined in accordance 
with the marks obtained by such candidates without adding notionai marks for the reserved category. 

14. Promotion.—All promotions shall be made at the discretion of the Bank and no officer or employee shall claim 
as a matter of right to be promoted to any post or cadre : 

Provided that promotion of officers or employees in the Bank shall be made in accordance with the rules framed by 
the Central Government in terms of Section 29 of the Act. 

15. Reversion.—An officer or employee who has been appointed to officiate in a higher cadre or scale shail be 
liable to be reverted without notice at any time where he is so o = Ting. 

CHAPTER i V 

CONDUCT, DISCIPL INE A/-D ‘ n PEA! S 

16. Scope of service of an officer and employee.—Every officer or employee shall be a whole time oim v 
employee and shall be at the disposal of the Bank, and he shail serve the Bank in its business in such capacity and at such 
place as he may from time to time be directed by any person or persons under whose jurisdiction, superintendence or 
control he may for the time being be placed. 

17. Duties of an officer—Every officer shall perform such duties and actions as may be necessary in times of 
need to ensure the carrying out of the normal work of the Bank every day including securing access to the office premises 
or branch, documents and equipment and receipt handling, processing, movement and dispatch of documents and records 
and such other matters relating to the business of the Bank. 
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12. Liability to abide by the regulations and orders.— Every officer or employee shall conform to and abide by 
these regulations and shall also observe, comply with and obey all orders and directions which may, from time to time be 
given to him by any person or persons under whose jurisdiction, superintendence or control he may for the time being be 
posted. 

19. Obligation to maintain secrecy.—Every officer or employee shall maintain the strict secrecy regarding the 
Bank’s affair and its constituents and shall not divulge directly or indirectly any information of a confidential nature either 
to a member of the public or to the Bank’s staff, unless in compliance of the order passed by the judicial or quasi-judicial 
authority or unless instructed to do so by a superior officer in writing in discharge of his duties and shall submit a 
declaration as specified in ScheduIe-II. 

20. Obligation to Promote the Bank’s interest. —Every officer or employee shall serve the Bank honestly and 
faithfully, and shall use his utmost endeavour to promote the interests of the Bank and shall show courtesy and attention 
in all transactions and dealings with officers of Government, the Bank’s constituents and customers. 

21. Contribution to Press, Radio, itc.—(1) No officer or employee shall, except with the previous sanction of 
the Competent Authority, own wholly or in part or conduct or participate in the editing or management of any newspaper 
or any other periodical publication. 

(2) No officer or employee shall, except with the previous sanction of the Competent Authority or except in the 
bona fide discharge of his duties, participate in radio broadcast, television or any other electronic media or contribute any 
article or write any letter either in his own name or anonymously or in the name of any other person to any newspaper or 
periodical or make public, or publish or cause to be published or pass on to others any document, paper or information 
which may come into his possession in his official capacity. 

(3) No officer or employee shall make any audio or video or photo recording of any official matter or publish or 
cause to publish any official matter without the prior permission of the Competent Authority. 

(4) No officer or employee shall, except with the previous sanction of the Competent Authority, publish or cause 
to be published any book or any similar printed matter of which he is the author or not: 

Provided that no sanction is required if such broadcast or contribution or oublication is of purely literary, artistic, 
scientific, academic, cultural, educational or social character. 

22. Officer or employee not to seek outside employment or business or to promote family business.—No officer 
or employee shall accept, solicit or seek any outside activity, employment or office whether stipendary or honorary without 
the previous sanction of the Competent Authority : 

Provided that an officer or employee may, without such sanctic, lertake the honorary work of a social or 
charitable nature or occasional work of a literary, artistic, scientific, professions, cultural, educational, religious or social 
character, subject to the conditions that his official duties do not thereby suffer : 

Provided further that he shall not undertake or shall discontinue such work if so directed by the Competent 
Authority. 

Explanation : For the purposes of this regulation, — 

(1) every officer or employee shall report to the Bank if any member of his family is engaged in a trade or business 
or owns or manages in<” ? agency or commission agency, 

(2) c.nv > i officer or employee in support of the business of mce agency or commission agency, 

owned or manage er of his family shall be deemed to be a breach of th egulation, 

(3) no ’oyee snail without the previous sanction of the Bank except in the discharge of his official 

duties, take part ion, promotion or management of any bank or other company which is required to be 

registered under... ct, 1956 (1 of 1956) or any other lawforthe time being in force or any cooperative society 

for commercial p 

Provid' ' or an employee may take part in registration, promotion or management of a cooperati ve 

society registere iperative Societies Act, 1912(2 of 1912) or any other law' for the time being in force or of a 

literary, scientific .^jle society registered under the Societies Registration Act, 1860 (21 oi 1860) or any corresponding 

law for the time t . ig in force, 

(4) no officer or employee shall accept any fee for any work done by him for any public body or an> pi ivule 
person without the sanction of rhe Competent Authority. 

23. Officer or employee not be absent from duty without permission or be late in attendance.—(I) An officer or 
employee shall not absent himself from his duties without having obtained the permission of the Competent Authority, nor 
shall be absent himself in case of sickness or accident without submitting a proper medical certificate from a medical 
practitioner acceptable to the Bank. 
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(2) An officer or employee, who absents himself from duty without leave or overstays his leave, shall not be 
entitled to draw any pay and allowances for the period of such absence or overstay, and shall be liable to such disciplinary 
measure as the Competent Authority may impose : 

Provided that the Competent Authority may, if he is satisfied that the officer or employee has remained absent or 
overstayed, under the circumstances beyond his cont ol, condone such absence or overstay and direct that such absence 
or overstay be regularized by admissible leave. 

24. Absence from station.—No officer or employee shall remain absent himself from his headquarters overnight 
without obtaining previous sanction from,— 

(1) In case of the Branch Manager/Office * in-charge of the Branch, the Regional Manager or General Manager. 

(2) In other cases, the Branch Manager/Officer In-charge of the Bank. 

25. Prohibition to accept gifts and dowry.— (1) No officer or employee shall solicit or accept or permit any 
member of his family or any other person acting or Ms behalf to accept any gift from a constituent of the Bank or from any 
officer or employee, subordinate to him. 

(2) No officer or employee shall,— 

(a) give or take or abet the giving or taking of dowry, 

or 

(b) demand directly or indirectly from the parents or guardian of a bride or bridegroom, as the case may be, 
any dowry. 

Explanation : For the purposes of this regulation, dowry has the same meaning as assigned in the Dowry Prohibition Act, 
1961 (28 of 1961). 

26. Speculation in stocks, shares, etc.—An officer or employee shall not speculate in stocks, shares, securities 
of any institution or commodities of any description : 

Provided that nothing in this regulation shall be deemed to prohibit an officer or employee from making a bona fide 
investment of his own fund in such manner as he may wish. 

Explanation : For the purposes of this regulation, frequent purchase or sale of stocks, shares or securities of any 
institution or commodities of any description shall be deemed to be speculation. 

27. Restrictions on lending, borrowings and investments.—(1) No officer or employee shall, in his individual 
capacity,— 

(i) borrow or permit any member of his family to borrow or otherwise place himself or a member of his family 
under a pecuniary obligation to a broker or a money lender or a subordinate officer or employee or any 
person, association of persons, firms, company or institution whether incorporated or not, having dealings 
with the Bank; 

(ii) buy or sell stocks, shares or securities of any description without funds to meet the full cost in the case of a 
purchase of scrips or delivery in the case of a sale; 

(iii) incur a debt at a race meeting; 

(iv) lend money in private capacity to a constituent of the Bank or have personal dealing with such constituent 
in the purchase or sale of bills of exchange, Government paper or any other securities; and 

(v) guarantee in private capacity the pecuniary obligations of another person or agree to indemnify in such 
capacity another person from loss except with the previous permission of the Competent Authority : 

Provided that an officer or employee may give to, or accept from, a relative or personal friend a purely temporary 
loan of a small amount free of interest or operate a credit account with a bona fide tradesman or make an advance of pay to 
his private employee : 

Provided further that an officer or employee may obtain a loan from a Cooperative Credit Society of which he is a 
member or stand as surety in respect of a loan taken by another member from a Cooperative Credit Society of which he is a 
member. 

(2) An officer or employee shall manage his private affairs to avoid insolvency or habitual indebtedness. 

(3) An officer or employee who is in debt shall furnish to the Competent Authority a signed statement of his 
position half yearly on the 30th June and 31 st December and shall indicate in the statement the steps he is taking to rectify 
his position. 
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Explanation : For the purposes of this sub-regulation, an officer or employee shall deemed to be in debt; 

(1) if his total liabilities, exclusive of those, which are fully secured, exceed his substantive pay for twelve 
months; 

(ii) unable to liquidate his debts within a reasonable time if it appears, having regard to his personal resources 
and unavoidable current expenses, that he shall not cease to be in debt within a period of two years. 

(4) An officer or employee who makes a false statement under this regulation or who fails to submit the prescribed 
statement or appears unable to liquidate his debts within a reasonable time or applies for the protection of an insolvency 
court shall be liable for dismissal. 

28. Movable, immovableand valuable property.—(1) Every officer on his first appointment shall submit a return 
of his assets and liabilities giving full particulars regarding— 

(a) the immovable property, inherited by him or owned or acquired by him or held by him on lease or mortgage 
either in his name or in the name of any member of his family; 

(b) shares, debentures and cash including bank deposits inherited by him or similarly owned or acquired or held 
by him; 

(c) other movable property inherited by him or similarly owned or acquired or held by him; and 

(d) debts and other liabilities incurred by him directly or indirectly : 

Provided that, in the case of an officer, who is already in the service of the Bank on the date of the commencement 
of these regulations shall submit a return within three months from the date of commencement of these regulations. 

(2) Every officer shall submit a return of the immovable/movable property to the Bank as on 31 st March of ever)' 
year before 30th April of that year. 

(3) No officer shall, except with the prior intimation to the Competent Authority, acquire or dispose or any 
immovable property by lease, mortgage, purchase, sale, gift or otherwise either in his own name or in the name of any 
dependent member of his family : 

Provided that the previous sanction of the Competent Authority shall be obtained by the officer if any such 
transaction is,— 

(a) with a person having official dealings with the officer; or 

(b) otherwise than through a regular or reputed dealer. 

(4) Every officer shall report to the Competent Authority every transaction concerning movable property owned 
or held by him either in his name or in the name of any dependant member of his family if the value of such a properly 
exceeds Rs. 25,000; 

Provided that the previous sanction of the Competent Authority shall be obtained, if such transaction is : 

(a) with a person having official dealings with the officer; or 

(b) otherwise than through a regular or reputed dealer. 

(5) Notwithstanding anything contained in the foregoing sub-regulation, the Competent Authority may, at any 
time by general or special order, require an officer or employee to furnish, within a period as specified in that order, a full and 
complete statement of such movable or immovable property held or acquired by him or on his behalf or in the name of any 
dependant member of his family as may be specified in that order, and such statement, if so required by the Bank, include 
the details of the means by which or the sources from which such property was acquired. 

29. Restrictions regarding marriage.—(1) (i) No officer or employee shall enter into, or contract, a marriage 
with a person having a spouse living; 

(ii) No officer or employee, having a spouse living shall enter into or contract a marriage with any person : 

Provided that the Competent Authority may permit an officer or employee enter into or contract, any such marriage 
as referred to in clause (i) or clause (ii) if it is satisfied that,— 

(a) such marriage is permissible under the personal law applicable to such officer or employee and the other party 
to the marriage; and 

(b) there are other grounds for so doing. 

(2) An officer or employee who has married, or marries a person other than Indian nationality shall forthwith 
intimate the fact to the Bank. 
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30. Officer or employee arrested for debt or on a criminal charge.—(l) An officer or employee who is arrested 
for debtor on'a criminal charge or detained in pursuance of any process of law for the time being in force, mav, if so directed 
b\ the Competent Authority, be treated as being or having been under suspension from the date of his arrest, and/or 
detention, as the case may be, up to such date or during such period as the Competent Authority may direct : 

Provided that in respect of the period in regard to which he is so treated, he shall be paid subsistence allowance 
as specified in regulation 46. 

(2) Any payment made to an officer or employee under sub-regulation (1) shall be subject to adjustment of his 
pay and allowances which shal) be made according to the circumstances of the case and in the light of the decision as to 
whether such period is to be accounted for as a period of duty or leave : 

Provided that full pay and allowances shall be admissible only if the officer or employee, 

(1) is treated as on duty during such period; and 

(ii) is acquitted of all charges or satisfies the Competent Authority, in case of his release from detention or his 
detention being set aside by the Competent Court, that he had not been guilty of improper conduct resulting 
in his detention. 

(3) (a) An officer or employee shall be liable to dismissal or to any of the other penalties referred to in regulation 

39 if he is committed to prison for debt or is convicted of an offence which in the opinion of the 
Competent Authority, either involves moral turpitude, or has a bearing on any of the affairs of the Bank 
or on the discharge by the officer or employee of his duties in the Bank, the opinion in this respect of the 
Competent Authority shall be conclusive and binding on the officer or employee: 

(b) such dismissal or other penalty may be imposed as from the date of his commiUal to prison or conviction 
and nothing in regulation 39 shall apply to such imposition. 

(4) Where an officer or employee has been dismissed in pursuance of sub-regulation (3) and the relative conviction 
is set aside by a higher court and the officer or employee is acquitted, he shall be reinstated in the service of the Bank, 

(5) Where the absence of an officer or employee from duty is without leave or his overstay is due to his having 
been arrested for debt or on criminal charge or to his having been detained in pursuance of any law for the time being in 
force, the provisions of regulation 23 shall also apply and for the purpose of that regulation the officer or employee shall 
be treated as having absented himself without leave or as the case may be, overstayed otherwise than under circumstances 
beyond his control. 

31. Prohibition against participation in politics and contesting elections.—No officer or employee shall take 
part hi politics or in any political demonstration or contest election as a member for any Legislative Body, Municipal 
Council. Zila Parishad, District Board or any other local body. 

32. Prohibition against joining certain associations, strikes, etc. —(I) No officer, who is not a workman within 
the meaning of the Industrial Disputes Act, 1947 shall,— 

(a) become or continue to be a member or office bearer of, or be otherwise directly or indirectly associated 
with any trade union of the employees of the Bank who are workmen within the meaning of the Act, or a 
federation of such trade unions; 

(b) resort to or in any way abet, any form of strike or participate in any violent, unseemly or indecent 
demonstrat ion in connection with any matter pertaining to his conditions of service or the conditions of 
service of any other employees of the Bank. 

(2) In relation to an employee who officiates in a grade or post, which is not a grade or post of a workmen, this 
regulation shall also apply so long as such employee officiates in such higher grade or post. 

(3) No employee shall join or continue to be a member of an association, the objects or activities of which are 
prejudicial to the interest of sovereignty and integrity of India, the security of the State, f riendly relations with foreign 
States, public order, defamation or incitement to offense. 

33. Give evidence.—{1) No officer or employee shall, except with the previous approval of the Competent Authority, 
give evidence in connection with any enquiry conducted by any person, committee or authority. 

(2) Where any approval has been accorded under sub-regulation (1), no officer or employee giving such evidence 
shall criticize the policy or any action of the Government of India or State Government or the Bank. 
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34. Function in honour of officer or employee.—(1) No officer or employee shall, except with the previous 
sanction of the Competent Authority, receive any complimentary or valedictory' address or accept any testimonial or attend 
any meeting or entertainment held in his honour or in the honour of any other officer or employee ■: 

Provided that nothing in this sub-regulation shall apply to,— 

(1) a farewell entertainment of a substantially private and informal character held in honour of the officer or 
employee or any other officer or employee on the occasion of his retirement or transfer or any person who has 
recently quit the service of the Bank; and 

(ii) the acceptance of simple and inexpensive entertainment arranged by association of officers or employees. 

(2) (a) No officer or employee shall either directly or indirectly exercise pressure or influence on any officer or 

employee to induce or compel him to subscribe towards any; farewell entertainment; 

(b) no officer or employee shall collect subscription for farewell entertainment from any intermediate or lower 
grade officer or employee for the entertainment of any officer or employee belonging to any higher grade. 

35. Canvassing.—No officer or employee shall bring or attempt to bring any political or other outside influence 
to bear upon any superior authority to further his interests in respect of matters pertaining to his set vice in the Bank, 

36. Subscriptions. —No officer or employee shall, except with the previous sanction of the Competent Authority, 
ask for, or accept, contributions or otherwise associate himself with the raising of any lunds or other connections in cash 
or in kind from constituents or customers in pursuance of any objective whatsoever. 

37. Consumption of intoxicating materials.—An officer or employee shall,— 

(a) strictly abide by any law relating to intoxicating drinks, drugs or other materials in force in any area m which 
he mas happen to be for the time being; 

(b) not be under the influence of any intoxicating drinks, drugs or other materials during the course of his duty 
and shall also take due care that the performance of his duties at any time is not affected in any way by the 
influence of such drinks, drugs or materials; 

(c) refrain from consuming any intoxicating drinks, drugs or other materials in a public place; 

(d) not appear in a public place, in a state of intoxication. 

Explanation : For the purposes of this regulation, “public place”, means any place or premises to which the public have or 
are permitted to have access, whether on payment or otherwise. 

38. Sexual harassment.—No officer or employee shall commit any act which amounts tasexual harassment of 
women at workplace. 

Explanation : For the purposes of this regulation, “sexual harassment” includes such unwelcome sexually determined 
behaviour, whether directly or otherwise, such as,— 

(a) physical contact and advances; 

(b) demand or request for sexual favours; 

(c) sexually coloured remarks; 

(d) showing any pornography; or 

(e) any other unwelcome physical, verbal or non-verbal conduct of a sexual nature. 

39. Penalties.—Without prejudice to the foregoing regulations of this Chapter, an officer or employee who 
commits a breach of these regulations or who displays negligence, inefficiency or indolence or who commits acts detrimental 
to the interests of the Bank or in conflict with its instructions, or who commits a breach of discipline or is guilty of any other 
acts of misconduct, shall be liable for any one or more penalties as follows, namely.-- 


I. Officers: 

(a) Minor Penalties 

(i) censure; 

(ii) withholding or stoppage of increments of pay without cumulative effect; 

(iii) withholding of promotion; 

(iv) recovery from emoluments or such other amounts as may be due to him, of the whole or part or any 
pecuniary loss caused to the Bank by negligence or breach ol oidcis, 

reduction to a lower stage in time scale of pay for a period not exceeding two years without cumulative 
effect; 


(v) 
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(b) Major Penalties: 

(i) save as provided in item (v) of clause (a) of sub-regulation (1) of regulation 39, reduction to a lower stage 
in time scale of pay for a specified period with further directions as to whether or not the officer shall earn 
increments of pay during the period of such reduction and whether on expiry of such period the 
reduction shall or shall not have the effect of postponing the future increments of his pay; 

(ii) reduction to a lower grade or post; 

(iii) compulsory retirement; 

(iv) removal from service which shall not be a disqualification for future employment; 

(v) dismissal which shall ordinarily be a disqualification for future employment. 

Explanation ; For the purposes of this regulation, the following shall not amount to be a penalty, namely,— 

withholding of one or more increments of an officer on account of his failure to pass a departmental test or 
examination in accordance with the terms of appointment to the post which he holds; 

stoppage of increment(s) of an officer at the efficiency bar in a time scale on the grounds of his unfitness to 
cross the bar; 

not giving an officiating assignment or non-promotion of an officer to a higher grade of post for which he may 
be eligible for consideration but for which he is found unsuitable after consideration of his case; 

reserving or postponing the promotion of an officer for reasons like completion of certain requirement for 
promotion or pendency of disciplinary proceedings; 

reversion to a lower grade or post of an officer officiating in a higher grade or post, on the ground that he is 
considered, after trial, to be unsuitable for such higher grade or post or on administrative grounds uncon¬ 
nected with his conduct; 

reversion to the previous grade or post of an officer appointed on probation to another grade or post during 
or at the end of the period of probation, in accordance with the terms of his appointment or rules, or orders 
governing such probation; 

reversion of an officer on deputation to Me pr cnt organization; 
termination of service of an officer,— 

(a) appointed in a temporary capacity otherwise than under a contract or agreement on the expiration of the 
period for which he was appointed, or earlier in accordance with the terms of his appointment; 

(b) appointed under a contract or agreement, in accordance with the terms of such contract or agreement; 
and 

(c) as part of retrencinrr *t; 

Provided that no nos penalties as specified in items (i) to (v) of clause (a) of sub-regulation (1) of regulation 39, 
shall be imposed by -he Comp.-tent A'-’tho-ity unless the officer is given a notice in writing,— 

(i) informing him of the grounds on which \i is proposed to impose the said penalties; 

(ii) giving him a reasonable opport ity for making a statement of defence in writing within a period of 15 days 
from the date of receipt of notice and statement of defence, if any, submitted by the Officer shall be taken into 
consider* ion and of being heard : 

Provided further that no order in imposing any of the major penalties specified above, shall be made except by an 
order in writing signed by the Competent Authority and no such order shall be passed without the charge or charges being 
framed in writing and given to the officer and enquiry held so that he shall have reasonable opportunity to answer the 
charge or charges and defend himself: 

Provided further that no enquiry shall be made, if,— 

(l) the misconduct in such cases even if proved, the Bank does not intend to impose the punishment of removal 
or dismissal; 

(ii) the Bank has issued a show cause notice to the officer advising him of the misconduct and the punishment for 
which he may be liable for such misconduct; and 

(iii) the officer makes a voluntary admission of his guilt in his reply to the aforesaid show cause notice, 


(i) 

(ii) 

(iii) 

(iv) 

(v) 

(vi) 

(vii) 
(viii) 
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2, Employees: 

(a) Miiiurrenames; 

(i) censure; 

(ii) recording of adverse remarks against him; 

(iii) withholding of increments for a period not exceeding six months. 

(b) Major Penalties: 

(i) fine; 

(ii) withholding of increments) for a period exceeding 6 months; 

(iii) withdrawal of special allowance; 

(iv) reduction of pay to next lower stage upto a maximum period of two years in case the staff has reached 
the maximum in the scale of pay; 

(v) removal from service which shall not be a disqualification for future employment; 

(vP dismissal: 

Provided that no major penalties as specified in items (i) to (vi) of clause (b) of sub-regulation (2) of 
regulation 39 shall be imposed by the Competent Authority unless,— 

(i) an order in writing signed by the Competent Authority and no such order shall be passed without 
the charge(s) being framed in writing and given to the employee and enquiry held; 

(ii) giving him reasonable opportunity to answer the charge(s) in writing, and defend himself: 
Provided further that an enquiry need not be held if,— 

(i) the misconduct is such that even if proved, the Bank does not intend to impose punishment of 
removal or dismissal; and 

(ii) the Bank has issued a show cause notice to the employee advising him of the misconduct and the 
punishment for which he may be liable for such misconduct; and 

(iii) the employee makes a voluntary admission of his guilt in his reply to the aforesaid show cause 
notice. 

40. Waiver of the procedure.—The requirements of regulation 39 may be waived by the Competent Authority,— 

(a) if the fact on the basis of which penalty is to be imposed on the officer or employee have been established 
in the Court of Law or Court Martial; or 

(b) where the officer or employee has been convicted on a criminal charge; or 

(c) where the officer or employee has been absconding; or \ 

(d) where it is for any other reason impracticable to communicate with the officer or employee; or 

(e) where it is reasonably not practicable to observe the procedure specified under regulation 39 : 

Provided that no requirements of regulation 39 may be waived unless the reasons for doing so are recorded in 

writing and placed before the Board. 

41 Delegation of the power to enquire.—The Competent Authority may, by general or special order in writing, 
delegate to,— 

(i) An officer who is in a higher scale to the officer against whom the proceeding is instituted, in the case of 
officer; 

(ii) An officer, in case of employee, to conduct the enquiry under regulation 39 : 

Provided that the Competent Authority may, at his discretion, nominate any officer working in the Bank, including 
those on deputation from other institutions or any public servant who is in a higher scale to the officer or employee against 
whom the proceeding is instituted, to conduct the enquiry. 

42. Common enquiry.—Notwithstanding anything contained in these regulations, if two officers in different 
grades or an officer and an employee are involved jointly in an incident and disciplinary proceedings are sought to be 
instituted against both of them and the Chairman is of the opinion that having regard to the facts and circumstances of the 
case, the Competent Authority in respect of both the officer and employee should be the same, the Chairman may direct that 
the Competent Authority in respect of the officer shall be the Competent Authority in respect of both the officer and 
employee involved and a common enquiry shall be held into the charges against both of them. 

43. Corrupt Practices.—Notwithstanding anything contained in these regulations, the following provisions 
shall apply where it is alleged that an officer or employee has been guilty of corrupt practices, namely,— 
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(a) where it is alleged that an officer or employee is possessed of disproportionate assets or that he has committed 
an act of criminal misconduct or where the investigation and proof of the allegation would require the 
evidence of persons who are not officers or employees of the Bank or where, in the opinion of the Chairman, 
the investigation into the allegations cannot be conveniently undertaken by the Bank, the investigation into 
the allegations may be entrusted to the Central Bureau of Investigation or the Central Vigilance Commission 
or such other Authority as may be approved by the Chairman; 

(b) if after considering the report on the investigation, the Competent Authority is satisfied that there is a prima- 
facie case of instituting disciplinary proceeding against the officer or employee, he may send the investigation 
report to the Central Vigilance Commission or such other authority as may be decided by the Chairman from 
time to time in this behalf, for its advice whether disciplinary proceeding should be taken up against the officer 
or employee concerned; 

(c) if after considering the advice of the Central Vigilance Commission or such other Authority, as the case may 
be, the Competent Authority is of the opinion that disciplinary proceeding may be instituted against the 
employee concerned, then, the enquiry under this regulation may be entrusted to a Commissioner for 
Departmental Enquiries or any other person who may be nominated by the Central Vigilance Commission for 
this purpose; 

(d) The Commissioner for Departmental Enquiries or any other person nominated by the Central Vigilance 
Commission shall submit his report to the Competent Authority; 

(e) The Competent Authority shall forward such report to the Central Vigilance Commission for its advice as to 
whether the charge or.charges, as the case may be, to be framed and the penalty or penalties to be imposed 
under regulation 39; 

(f) The Competent Authority shall, after considering the advice of the Central Vigilance Commission, impose the 
penalty. 

Explanation : For the purposes of this regulation, an officer or employee shall be deemed to be guilty of corrupt practices 
if he has committed an act of criminal misconduct as defined in Sections 13, 14,15 and 16 of the Prevention of Corruption 
Act, 1988 (49 of 1988) or he has acted for an improper purpose or in a corrupt manner or had exercised or refrained from 
exercising his powers with an improper or corrupt motive. 

44. Restriction on engagement of a Legal Practitioner.—For the purposes of any enquiry under these regulations, 
the officer or employee shall not engage a legal practitioner without prior permission of the Competent Authority. 

45. Disciplinary proceedings after retirement.—(1) An officer or employee who is under suspension on a 
charge of misconduct and who attains the age of superannuation, shall be deemed to be in service even after the age of 
superannuation for the specific purpose of continuation and conclusion of the disciplinary proceedings and issue of final 
orders thereon. 

(2) The officer or employee who is under suspension shall not be eligible for any subsistence allowance for the 
period beyond the date of superannuation. 

(3) The officer or employee against whom disciplinary proceeding has been initiated shall cease to be in service 
on the date of superannuation but the disciplinary proceeding shall continue as if he was in service until the proceedings 
are concluded and final order is passed in respect thereof. 

(4) The officer or employee against whom disciplinary proceedings has been initiated shall not receive any pay 
and/or allowances after the date of superannuation and also not be entitled for the payment of retirement benefits t :! 1 f he 
proceeding is completed and final order is passed thereon except his own contribution to Contributory Provident FunJ 
(CPF). 

Explanation: For the purposes of this regulation, the normal retirement benefits such as encashment of privilege leave and 
Gratuity may be withheld till the completion of the disciplinary proceeding and passing of final order by the Competent 
Authority and the release of benefits shall be as per the final order of the Competent Authority. 

46. .Suspension.—An officer or employee may be placed under suspension by the Competent Authority and 
during such suspension period, the officer or employee shall be entitled for the following subsistence allowance, namely,— 

1. In case of an Officer: 

(A) Basic Pay 

(i) For the first three months of suspension, one-third (1/3) of the basic pay which the officer was drawing 
on the date prior to the date of suspension irrespective of the nature of enquiry; 

(ii) For the subsequent period,— 

(a) where the enquiry is held departmentally by the Bank, one-half (1 12) of the basic pay the officer was 
drawing on the date prior of the date of suspension; 
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(b) where the enquiry is held by an outside agency, one-third (1/3) of the basic pay for the next three 
months and one-half (1 12) of the remaining period of suspension. 

(B) Allowances: 

For the entire period of suspension, dearness allowance and other allowances excepting special allowance if any 
will be calculated on the reduced pay as specified in items (i) and (ii) of clause (A) of sub-regulation (1) of regulation 46 ai 
the prevailing rates or at rates applicable to similar category of officers. 

2. Employee: 


(A) Basic Pay: 

(0 For the first three months of suspension, one-third (1/3) of the basic pay which the employee was 

drawing on the date prior to the date of suspension irrespective of the nature of enquiry. 

(ii) For subsequent period : 

(a) where the enquiry is held departmentally by the Bank, one-half (I !2) of the basic pay, the employee 
was drawing on the date prior to the date of suspension; 

(b) after one year, full pay if the departmental enquiry is not delayed for reasons attributable to the 
concerned employee or any of his representative(s); 

(c) where the enquiry- is done by an outside agency and the said agency has come to the conclusion not 
to prosecute the employee, full pay shall be payable after six months from the date of receipt of report 
of such agency or one year atter suspension, whichever is later, and in the event the enquiry is not 
delayed for reasons attributable to the employee or any of his represcntative(s). 

(B) Allowances: 


For the entire period of suspension, dearness allowance and other allowances excepting special allowance, if any 
shall be calculated on the reduced pay as specified in terms of items (i) and (ii) of clause (A) of sub-regulation (2) of 
regulation 46 at the prevailing rates or at rates applicable to similar category of employees : 

Provided that no officer or employee shall be entitled to receive payment of subsistence allowance unless he 
furnishes a declaration that he is not engaged in any other employment, business, profession or vocation : 

Provided further that if during the period of suspension an officer or employee retired by reason of his attaining 
the age of superannuation, no subsistence allowance shall be paid to him from the date of his retirement. 

47. Recoveries from subsistence allowance.—All compulsory deductions and all instalments towards repayment 
o unsecured loans and advances given by the Bank, if any, shall be recovered from the subsistence allowance payable to 
officer or employee. 


48. Treatment of suspension period and allied matters.—(1) The Competent Authority may, while imposing 
penalty, direct whether the officer or employee shall be paid the difference between the subsistence allowance and the 
emoluments which he would have received but for such suspension or the period he was under suspension and that if the 
Competent Authority decides otherwise, no order shall be passed which shall have the effect of compelling the officer or 
employee to refund such subsistence allowance, 

(2) The period during which an officer or employee is under suspension shall, if he is not removed or dismissed 
from the service, be treated as period spent on duty or otherwise as the Competent Authority may direct. 

49. Right to appeal.—<1) An officer or employee may prefer an appeal against any order passed under these 
regulations to the Appellate Authority mentioned in regulation 50 within a period of 45 days from the date ofreceipt of such 
order. 


(2) The Appellate Authority shall decide the appeal and pass order preferably within a period of 6 months from 
the date of receipt of the appeal. 

50. Appellate authority.—An appeal shall lie before,— 

(i) the Board, where the Chainnan is the Competent Authority; and 

(ii) the Chairman, where any other officer is the Competent Authority. 

51. Requirement of an appeal. Every appeal shall comply with the following requirements; namely,— 

(i) it shall be in writing and couched in polite and respectful language and shall be free from unnecessary 
padding or superfluous verbiage; 

(ii) it shall contain all material statements and arguments relied on and shall be complete in itself; 

(iii) it shall specify the relief desired; 

(iv) it shall not be addressed to Director personally, 
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CHAPTER-V 

PAY AND ALLOWANCES 

52. When accrue and payable.—Subject to the provisions of these regulations, pay and allowances shall accrue 
from the commencement of the service of an officer or employee and shall become payable on the last working day of the 
each month in respect of the service performed during the said month. 

53. When pay and allowances ceases.— Pay and allowances shall cease to accrue as soon as an officer or 
employee ceases to be in service : 

Provided that if an officer or employee dismissed from the service of the Bank, the pay and allowances of the 
officer or employee shall cease from the date of dismissal: 

Provided further that if an officer or employee dies in service, the pay and allowances shall cease from the day 
following that on which the death occurs. 

54. Increments. In a scale, the increment shall accrue on the completion of each specified period of service on 
each stage of that scale, whether such period be probationary, officiating or substantive : 

Provided that an officer or employee shall draw increment on the first day of the month in which it falls due 
irrespective of the actual date of its accrual. 

CHAPTER-VI 

LEAVE AND JOINING TIME 

55. Kinds of leave.—Subject to the provisions of these regulations, an officer or employee may be eligible for the 
following kinds of leave, namely,— 

(a) Casual Leave, 

(b) Privilege Leave, 

(c) Sick Leave, 

(d) Extraordinary Leave, 

(e) Special Casual Leave and Special Leave, 

(f) Maternity Leave, and 

(g) Paternity Leave. 

56. Authorities empowered to grant leave.-—The Competent Authority or any other officer authorized by him in 
his behalf shall grant any kinds of leave as referred to in regulation 55. 

57. Power to refuse leave or recall an officer or employee from leave.—(1) Leave cannot be claimed as a matter 
of right. When the exigencies of the service of the Bank requires, the Competent Authority shall, by order in writing, refuse 
or revoke the leave of any description. 

(2) The Competent Authority may, whenever the Bank deems fit to do so, recall the officer or employee who is on 
leave to join in his duty in the Bank : 

Provided that if the officer or employee is out of headquarter, he shall be eligible to be paid the actual expenses 
incurred by him and the members of his family for returning to the headquarter. 

58. Place of reporting on return from leave.—An officer or employee who is on leave shall, unless otherwise 
instructed to the contrary, return for duty to the place where he was posted before proceeding on leave. 

59. Leave not admissible for an officer or employee placed under suspension.—No leave shall be granted to an 
officer or employee who is under suspension. 

60. Casual Leave.—(1) An officer or employee shall be eligible for casual leave on full emoluments for 12 
working days in a calendar year : 

Provided that not more than four days casual leave may be availed of at any one time : 

Provided further that holidays and Sundays may not be combined with such leave in such a manner as to increase 
the absence at any one time beyond six days. 

(2) Casual leave to an officer or employee during the first calendar year of his service shall be admissible on a 
pro rata basis at the rate of one day for each completed month or part thereof. 

(3) (a) Casual leave not availed of in a calendar year may be suffixed or prefixed to sick leave in the following 

year in respect of an officer; 

(b) Casual leave not availed of in a calendar year may be converted into sick leave on full substantive pay in 
respect of employees and such sick leave shall be in addition to the eligible sick leave limits specified in 
regulation 62; 
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(4) Casual leave may not be granted in combination with any other kinds of leave except as provided under clause 

(a) of sub-regulation (3), Special Casual leave under regulation 64, Maternity leave under regulation 65 and Paternity leave 
under regulation 66. 

6E Privilege leave. —(1) An officer or employee shall be eligible for privilege leave computed atone day for every 
11 days of service on duty : 

Provided that no privilege leave shall be availed of before the completion of 11 months of service on duty at the 
joining of his service. 

(2) The period of privilege leave to which an officer or employee is entitled at any time shall be the period which 
he has earned less the period availed of. 

(3) An officer or employee on privilege leave shall be entitled to full emoluments for the period of leave. 

(4) Privilege leave may be accumulated up to 31st December, 1989 for an aggregate period up to 180 days and 
from I st January, 1990, the privilege leave may be accumulated up to not more than 240 days. 

(5) An application for privilege leave shall be submitted by an officer or employee one month before the date from 
which such leave is required. 

(6) The application which does not satisfy the requirement of sub-regulation (5) may be re i used without assigning 
any reason : 

Provided that if the Competent Authority is satisfied that such requirement was not possible, he may, at his 
discretion, waive the requirement. 

62. Sick Leave and Additional sick leave.— (I) The sick leave or medical leave account of every officer or em¬ 
ployee shall be credited with medical leave in advance, in two instalments of fifteen days each on the first day of January 
and July of every calendar year. 

(2) (a) The leave shall be credited to the said leave account at the rate of 5/2 days for each completed calendar 
month of service, which he is likely to render, in the sick leave or medical leave of the calendar year in 
which he is appointed, 

(b) The credit for the sick leave or medical leave in which an officer or employee is due to retire or resign from 
the service shall be allowed at the rate of 5/2 days per completed calendar month up to the date of 
retirement or resignation, 

(c) When an officer or employee is removed or dismissed from service or dies while in service, credit of sick 
leave or medical leave shall be allowed at the rate of 5/2 days per completed calendar month up to the end 
of the calendar month preceding the calendar month in which he is removed or dismissed from service or 
dies in service, 

(d) Where a period of absence or suspension of an officer or employee has been treated as ‘dies non* in a 
sick leave or medical leave, the credit to be afforded to his sick leave or medical leave account at the 
commencement of next sick leave or medical leave shall be reduced by one eighteen of the period of‘dies 
non’ subject to a maximum of ten days : 

Provided that sick leave or medical leave can be accumulated during his entire service subject to the following 
conditions, namely— 

(i) An officer or employee shall be eligible to receive one month’s full emoluments during the period of sick or 
medical leave: 

Provided that if an officer or employee so desires, the Bank may permit him to draw full emoluments in respect 
of any portion of sick leave granted to him and the twice the amount of such period on lull emoluments shall 
be debited against his sick or medical leave account for this purpose; 

(ii) The sick or medical leave shall be granted on pro rata basis during the first year of service; 

(iii) The sick or medical leave may be availed of only on production of medical certificate issued by a recognized 
medical practitioner acceptable to the Bank; 

(iv) Any officer or employee desirous of resuming duty on expiry of sick or medical leave shall produce medical 
certificate issued by a recognized medical practitioner acceptable of the Bank stating that he is fit for duty. 

Explanation : For the purposes of this regulation,— 

l. Till the 1 st day of September, 1987 an officer or employee is eligible for 20 days sick or medical leave for each 
completed year of service and such leave can be accumulated up to 180 days. 
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2. From the 1st day of September, 1987 till October 18,2005, an officer or employee shall be eligible for 20 days 
of sick or medical leave for each completed year of service. 

3. From October 19,2005, an officer or employee shall be eligible for 30 days of sick or medical leave for each 
completed year of service subject to a maximum of 18 month during the entire service and such leave can be 
accumulated up to a period of540 days during the entire service and may be availed of only on production of 
medical certificate issued by a medical practitioner acceptable to the Bank or at the Bank’s discretion nominated 
by it at its cost. 

4. From October 19, 2005, where an officer or an employee who has completed 24 years of service shall be 
eligible for 30 days additional sick leave for each completed year of service subject to a maximum of 90 days. 

63. Extraordinary Leave. —{1) Extraordinary leave may be granted to an officer or employee when no other leave 
is due to him and when having regard to his length of service, sick leave is not considered justified by the Competent 
Authority. 

(2) The duration of extraordinary leave to be granted to an officer or employee shall not exceed 90 days on any 
occasion and 360 days during the entire period of his service : 

Provided that in the exceptional circumstances, the Chairman may, with the approval of Board, grant extraordinary 
leave up to a total period of 720 days to an officer or employee : 

Provided further that in case of chronic sickness of an officer or employee, the Chairman may, with the approval of 
the Board grant extraordinary leave in excess of720 days to him and the Board, while according such approval, shall record 
the specific reasons therefor in writing. 

(3) Save as otherwise provided in these regulations, the Competent Authority may grant extraordinary leave in 
combination with or in continuation of any other kind of leave admissible to the officer or employee. 

(4) No pay and allowances are admissible during the period of extraordinary leave and the period spent on such 
leave shall not count for increment: 

Provided that where the Competent Authority is satisfied that sanction of extraordinary leave was necessitated on 
account of illness or any other reason beyond the control of officer or employee, he may d irect that the period of extraordinary 
leave would count for increment. 

64. Special Casual Leave and Special Leave. —An officer or employee may be granted special casual leave and 
special leave for sports, donation of blood, family planning, defending another officer or employee in an enquiry, or for 
joining civil defence services or any other purposes as may be decided by the Board in accordance with the guidelines of 
the Central Government. 

65. Maternity Leave. —(1) Leave up to a period of six months at a time may be granted by way of maternity leave 
including in respect of post natal period or at the time of miscarriage or abortion or medical termination of pregnancy, so 
however, that not more than 12 months of such leave shall be available during the entire period of service of a female officer 
or employee. 

(2) Maternity leave may be combined with any other kind of leave but any leave applied for in continuation of the 
former may be granted only if the request is supported by certificate issued by a recognized medical practitioner acceptable 
to the Bank. 

(3) The Maternity leave may also be granted once during the entire service period to a female officer or employee 
who has no living child, for legally adopting a child who is below l year of age till the child reaches the age of 1 year subject 
to a maximum period of 2 months subject to the following terms and conditions, namely:— 

(a) leave shall be granted for adoption of only one child; 

(b) the officer or employee shall adopt a child through the due process of law for the time being in force and 
produce the adoption deed to the Bank for sanctioning such leave. 

66. Paternity Leave.—(I) The male officer or employee who having less than two surviving children, may be 
granted paternity leave for a period of 15 days, during the confinement of his wife for child birth, i.e., up to 15 days before, 
or up to six months from the date of delivery of the child. 

(2) During such period of 15 days, the male officer or employee shall be paid leave salaiy equal to the pay drawn 
immediately before proceeding on leave. 

(3) The paternity leave may be combined with leave of any other kind. 

(4) The paternity leave shall not be debited against any other leave account of the male officer or employee. 

(5) If paternity leave is not availed of within the period specified above such leave shall be treated as lapsed. 
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67. Lapse of Leave.—All leave shall lapse on the death of an officer or employee or if he ceases to be in the service 
of the Bank: 


Provided that where an officer or employee dies in service, there shall be payable to his legal representatives, sums 
which would have been payable to the officer or employee as if he has availed of the privilege leave that he had accumulated 
at the time of his death subject to sub-regulation (4) of regulation 61 : 

Provided further that where a staff retires from the service of the Bank, he shall be eligible to be paid a sum 
equivalent to the emoluments for the period of privilege leave he had accumulated subject to sub-regulation (4) of 
regulation 61 : 

Provided also that in respect of the employee where his services are terminated owing to retrenchment, he shall be 
paid pay and allowances for the period of privilege leave at his credit. 

68. Furnishing of Leave Address to the Bank. —An officer or employee who has been sanctioned leave and 
leaves, his place of duty shall furnish to the Bank, the address at which he can be contacted, while out of headquarters. 

69. Commencement and Termination of Leave.—(1) The first day of leave of an officer or employee is the working 
day succeeding that upon which he hands over charge. 

(2) The last day of leave of an officer or employee is the working day preceding that upon which he reports his 
return to duty. 

70. Joining Time.—(1 ) An officer or employee shall be eligible for joining time on one occasion to enable him. — 

(a) to join a new post to which he is appointed while on duty in his old post, or 

(b) to join a new post on return from leave. 

(2) The period of joining time shall be,— 

(a) in respect of an officer, a period not exceeding seven days exclusive of the number of days spent on 
travel, and 

(b) in respect of an employee a period not exceeding six days exclusive of the number of days spent on travel, 

(3) During the period spent on joining time, an officer or employee shall be eligible to draw the emoluments at the 
place of old or new posting, whichever is less. 

(4) In calculating the joining time admissible to an officer or employee, the day on which he is relieved from his 
post shall be excluded : 

Provided that public holidays following the day of his relief shall not be included in computing the joining time. 

(5) No joining time shall be admissible to an officer or employee if,— 

(i) the transfer does not involve a posting to a different place; 

(ii) his posting is of temporary nature, irrespective of the fact that the posting is to a place or station other 
than the one at which he is permanently posted; 

(iii) the transfer is at his own request; 

(iv) the transfer is within the same Panchayat or Municipality or Urban Agglomeration or Municipal Corporation 
or Town or City. 

CHAPTER-VII 
MISCELLANEOUS 


71. Provident Fund and Pension. — (1 ) An officer or employee who has completed continuous minimum service 
as specified in the Employees’ Provident Fund and Miscellaneous Provisions Act, 1952 (19 of! 952) shall be a member of the 
Employees’ Provident Fund and the contribution to the Provident Fund by the officer or employee and the Bank shall be in 
accordance with provisions of the said Act. 

(2) (a) An officer or employee covered under the provisions of Employees' Provident Fund and Miscellaneous 
Provisions Act, 1952 (19 of 1952) shall be governed by the provisions of Employees Pension Scheme, 
1995 framed by the Central Government in exercise of the powers conferred by Section 6 A of the said Act; 

(b) the Pension Scheme so framed shall come into force from the 16th day of November, 1995. 

72. Gratuity. —(1) An officer or employee shall be eligible for payment of gratuity either as per the provisions of 
the Payment of Gratuity Act, 1972 (39 of 1972) or as per sub-regulation (2), whichever is higher. 

(2) Every officer or employee shall be eligible for gratuity on,— 

(a) retirement, 

(b) death, 

(c) disablement rendering him unfit for further service as certified by a medical officer approved by the Bank, 
or 
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(d) resignation after completing 10 years of continuous service, or 

(e) termination of service in any other way except by way of punishment after completion of 10 years of 
service : 

Provided that in respect of an employee there shall be no forfeiture of gratuity for dismissal on account of 
misconduct except in cases where such misconduct causes financial loss to the bank and in that case to that extent only. 

(j) The amount of gratuity payable to an officer or employee shall be one month’s pay for every completed year 
o servlce or P art thereof in excess of six months subject to a maximum of 15 month's pay : 

r , Provided that where an officer or employee has completed more than 30 years of service, he shall be eligible by wav 
ol gratuity for an additional amount at the rate of one halfof a month’s pay for each completed year of service beyond 30 years: 
Provided further that in respect of an officer the gratuity is payable based on the last pay drawn : 

Provided aiso that in respect of an employee pay for the purposes of calculation of the gratuity shall be the 
average of the basic pay (100%), dearness allowance and special allowance and officiating allowance payable during the 
I. months preceding death, disability, retirement, resignation or termination of service, as the case may be. 

in e h h , n <lm , iC ! le 'T ( ' ] Every 0fficer or em P'°y« shall on his appointment declare his domicile in writing to the Bank 
Authority ^ dom,clle ,s not his P lace of birth he shall establish the same to the satisfaction ofthe Appointing 

r i 2> Q No , of / lcer L or o m Pl°yee who has once indicated his domicile, shall be permitted to alter the same unless he 
satisfies the Bank that the change is bonafide. 

. ., n (J> . ) An officer °r employee may not be permitted to change his domicile in such a manner as to increase the cost 
to the Bank of any such concession. 

74. Transferability.— (1) Every officer or employee is liable for transfer to any office or branch ofthe Bank, 

, .. ^ Notwithstanding anything contained in these regulations, an officer appointed under scale IV or scale V shall 

be liable to be transferred to any Regional Rural Bank sponsored by the same Bank. 

75. Lending of services of an officer or employee to other organization.—The service of an officer or employee 
Board e Cnt t0 ° ther ° rganiZatl0n Subject t0 such terms and con ditions and for such duration as may be approved by the 

Provided that the service of an officer or employee may not be lent to other organization against his will: 

9 nn 3 ^ Urther that in case of lendin S of an offi cer or employee to the Regional Rural Bank sponsored by the 

Sponsor Bank, the first proviso shall not be applicable. y 

76. Implementation of regulations.— The Chairman may, from time to time, issue such instruction or direction as 
he may consider necessary for g.ving effect to, or carrying out the provisions of these regulations. 

77. Repeal and Sa\ ings. (1) Every rule, regulation, bye-law or any provision in any agreement or a resolution 
corresponding to any ofthe regulations herein contained and in force immediately before the commencement of these 
regulations and applicable to officers and employees is hereby repealed, 

, , N °t wlthstand ing such repeal, any order made or action taken under the provisions so repealed shall be 

deemed to have been made or taken under the provisions of these regulations. 

SCHEDULED 
[See regulation .5(4)0'/)] 

DECLARATION OF MARITAL STATUS 
I» Shri/Smt./Kum.s/o w/o d/o. 

(i) That I am unmarried/a widower/widow. 

(ii) That I am married and have only one spouse living. 

(m) That I have entered into or contracted a marriage with a person having a spouse living. I may be ..ranted 
exemption on the basis of ground given below. Application for grant of exemption is enclosed. 

Ground: 

. 1 solemn| y affirm that the above declaration is true and I understand that in the event ofthe declaration beina 
found to be incorrect after my appointment, I shall be liable to be dismissed from service. 


..declare as under: 


Date: 


Signature 
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SCHEDULE-II 

(i See regulation 19) 

DECLARATION OF FIDELITY AND SECRECY 

j .. do hereby declare that I will faithfully, truly and to the best of my skill and 

ability execute and perform the duties required of me as officer or employee of the.Bank and which properly 

relate the office or position held by me in the said Bank. 

I further declare that 1 will not divulge or allow to be divulged to any person not legally entitled thereto any 
information relating to the affairs of the said Bank or to the affairs of any person having any dealing with the said Bank and 
nor will I allow any such person to inspect or have access to any books or documents or electronic records belonging to or 
in possession of the said Bank and relating to the business of the said Bank or the business of any person having any 
dealing with the said Bank. 

Signed before me 

Signature: 

Name in full: 

Designation : 


Signature: 

Name in full: 

Designation: 

Place: 

Date: 

SCHEDULE-III 

(See regulation 73) 

DECLARATION OF DOMICILE 

Place: 

Date: 

I, the undersigned having been appointed in the service of the . 

declare.(Place) in.(District) as my place of domicile. 

1. *The above is my place of birth, 
or 

♦The above is not my place of birth. My place of birth is.(Place) in.(District) but 

been declared as my place of domicile for the reasons given below : 


Bank hereby 


(Place) has 


Signature 
Name in full 
Designation and 
Nature of appointment 
Date of appointment 

♦Strike out whichever is not applicable. 

G. RANGARAJAN, Chairman 
[ADVT. lII/4/354-Q/10-Exty.] 
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